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ITEM 26

TO CONSIDER the recommendation of the Governing Body of Institute
of Medical Sciences, B.H.U. in its meeting held on October 09, 2018 at

B.H.U. '

NOTE | | | |
The 2™ meeting of the Governing Body of the Institute of Medical
Sciences, B.H.U. chaired by Prof. Vinod K Paul, Member, NITI Aayog
was held on 9 October, 2018 at B.H.U., Varanasi on issues related to
upgradation of Institute of Medical Sciences, BHU, into AIIMS like
situation. The Chairman considered the requirement of strong
| administ'rative setup to cope with proposed increase staff and students
strength, recr‘uitment ensuring that all apprbved projects are completed
according to timelines providing effective governance in administration,
acad_efnics, research and hospital services and recommended the
creation of positions of the posts of Director, Deputy Director —
Administration, Chief Vigilance Officer, Financial Advisor, - Dean
(Academics) and Dean (Research). The chairman further said that the
Vice-Chancellor, BHU should decide on the level of these positions, their
manner of recruitment and linkages to thevcorresponding statutory
'positions of the University by creating appropriate statutory framework
that conforms to the BHU Act and Statutes as also satisfying the |

interest of functional autonomy of the IMS.

After discussion, the GB approved the creation of the posts of Director,
Deputy Director — Administration, Chief Vigilance Officer, Financial
Advisor, Dean (Academics) and Dean (Research).

A copy of the Minutes is placed at (Appendix-26).

The Executive Council may consider and apprové.
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APPENDIX-2.6

Minutes of the 2nd meeting of the Governing Body of Institute of Medical Science
held on 9th October 2018at 11.00 AM in Committee Room No.1, Central Registry,

Banaras Hindu University
The meeting was attended by the following:

1. Prof.Vinod Paul, Member NITI Aayog . In Chair
2. Prof Rakesh Bhatnagar, Vice Chancellor ' Special Invitee
3. Prof.T.P.Singh,AlIMS,New Delhi ' " Member
4. Prof. Bandana Bhattacharya,New Delhi Member
5. Shri Pramod Kumar Pathak, AS, Ministry of AYUSH Member
6. Prof.R.A.Badwe, Director, TMH, Mumbai Member
7. Prof.ShadabMohd., Dean, Dental Sciences, KGMU Lucknow Member
8. Smt. Darshana Dabral,JS & FA,MHRD - Member
9. Dr.Sanjay Roy,Director, MoHFW Member
10. Prof.Shyam Sunder,Dean,Modern Medicine,IMS,BHU Member
11. Prof.Y.B.Tripathi,Dean,Ayurveda,IMS,BHU Member
12. Prof. Neelam Mittal, Dean, Dental Sciences,IMS,BHU. Member
13. Prof.Uma Gupta,Siddhant Darshan,IMS,BHU. Member
14. Prof.T.P.Chaturvedi,Dental Sciences,iMS,BHU Member
15. Prof.Vineeta Gupta,Principal, College of Nursing,IMS,BHU = Member
16. Shri Saurabh Chandra, Retired IAS Speciallnvitee
17. ShriRanjan Dwivedi, Retired IPS Special Invitee
18. Dr. Subhashish Panda, DD (Admin), AlIMS, Delhi ~ Special Invitee

19. Prof.V.K.Shukla, Director, IMS, BHU Member Secretary

Shri Manoj Kumar Pandey, Controller of Examinations, BHU also attended the meeting as
the nominee of the Registrar (Permanent Invitee).

At the outset, the Chairman welcomed the members. In his opening remarks, theChairman
informed the house that the Executive Council of Banaras Hindu University vide ECRno. 22
dated July 14, 2018 constituted the Govern'ing Body of IMS and approved the composition
of Governing Body of IMS, BHU and its terms of reference for granting more functional
autonomy to the Institute within the frame work of the Act, Statutes and Ordinances of BHU.
The Executive Council alsoapproved the proposal for enhancing the facilities, staff and
infrastructure of IMS, BHU to make them at par with those of AlIMS.

The Chairman pointed out that the list of members furnished along with the agenda appears
to be incomplete. He suggested that in future meetings a complete list should be provided
having correspondence to the slots in the approved composition of Governing Body. As the
College of Nursing does not have position of Professor so far, it was decided that senior
most teacher of the College be invited against the slot of “one Senior Most Professor of each
Faculty on rotation” to make the representation of Faculties in the Governing Body complete.

The Chairman furthér remarked that in the previous meeting of the Governing Body, it was
resolved that Director, IMS should be the Member Secretary of the Governing Body on the
lines of AIIMS with Registrar or his nominee as permanent invitee. He requested the Vice
Chancellor for taking up said amendment in the constitution of the Governing Body through
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EC. However, for the instant meeting, the house resolved that the role of member secretary
be delegated to the Director, IMS who would be assisted by the Controller of Examinations

(Registrar's nominee).

The Chairman informed the house that in line with the decision of the Governing Body, as
made in its previous meeting, format of certificates to be furnished by the members -on
maintaining confidentiality of discussion and deliberations and no conflict of interest on any
of the agenda items of the meeting of the Governing Body have been evolved and if it is
* considered appropriate the same may be adopted.He said that these formats will form part
of the standard procedure for holdmg the meetings of the Governlng Body to be evolved in
due course of time. The house approved the format and resolved that the
signedcertificatesbe kept in record of the secretariat of Governing Body.

The Chairman thanked Director IMS for having arranged visit by the GB members to the
facilities of IMS and its hospitals as also the sites under construction. This helped a great
deal in understanding the present and upcoming infrastructure.

The House also suggested that, in future, an Action Taken Report on the decisions taken by
the Governing Body in its precedrng meetrng should be made part of the Agenda. -

Thereafter the agenda was taken for consideration.

Briefly highlighting theAgenda, the Chairman said that besides confirmation of the minutes of
the meeting of the Governing Body held on 9"August 2018, there are three substantial
agenda items for consideration in the instant meeting:i)Themost importantissue today is to
decide as tc how we project and leverage additional resources for transformation of IMS. ii.
How to evolve an effective implementation and momtorlng mechanism for ongoing projects
at IMS. lii) What should be done for speedyaction for instituting an effective, efficient and
professional governance system at IMS on the lines of AlIIMS. The Chairman said these vital
issues would be taken up after the inter-connected agenda item no.2 and 3 focussed on the
gap analysis report and based on that DPR for upgradation of IMS is over.

1. Agenda Item No. 1

Considered confirmation of the minutes of the meeting of Governing Body
(Governing Body) held on 9" August, 2018.

The members pointed out that minutes of the meeting of the Governing Body held on 9"
August 2018 require following two minor amendments. At page 2 of the minutes, name
of Shri Saurabh Chandra, Special Invitee needs to be correctly spelt.In resolution no.6,
‘National Institute of Ayurveda’ needs to be corrected as ‘All India Institute of Ayurveda”.

With aforesaid two mincr amendmenits, the House resolved that the minutes of the
meeting of the Governing Body held on 9" August 2018 be confirmed.

2. Agenda ltem No. 2 and 3

2|Page
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Considered report submitted by Prof. Bhargava Committee after Gap Analysis and
- to consider draft DPR for upgradation of IMS, BHU

A detailed presentation was made by Prof.Sanjeev Kumar Gupta, Professor-in-Charge,
Trauma Centre BHU, on brief history, strength, existing services, terms and reference of
visiting committee, governance structure, curricula, constraints and challenges,
parameters of - gap analysis, infrastructure development requirements, manpower
requirements, new departments to be created, besides presenting the observations and

recommendations of the Visiting Committee of AlIMS in its Gap Analysis report.
After the presentation, following observations were made by the members:

a). The Chairman observed that following aspects are to be factored in more optimally.
The modernization of the existing infrastructure should also be a priority and if need
be expanded. Faculty and staff comfort is to be ensured. Besides other things,

" investment on housing for faculty members and hostels for students is important. It
must be ensured that all departments of IMS have been reached out and their
aspirations are incorporated in the DPR. Apparently, Nursing is inadequately
focussed in the DPR. More outcome-based proposals including introduction of new
courses in the nursing sector need to be provided in the DPR, commensurate to the
resources sought. Similarly, more details in respect of Faculty of Ayurveda,areto be
provided in the proposal. All the figures/data indocuments should be rechecked. He
further observed that the IMS has sought a large number of faculty positions. The
number of faculty sought should be:commensurate with the available infrastructure
and if infrastructure expansion is planned, recruitment se done in a phased manner
to ensure that necessary infrastructure for hosting them is in place before they join
the institution. Further areas in which new positions are required needto be specified.
Finer details of equipment requirement and deliverable needto be built in the DPR. In
a nutshell, it can be stated that the draft proposal is comprehensive and passionately
presented, however, it lacks finer details, outcome-based requirement of resources
and time-tagged implementation plan. There is a need to define goals in the
document along and linking the requirements to targeted outputs in clinical services,
education, research and public health areas.

b). The Chairman also said that following is reflected after visiting the institute and
hospital. The building is old and suffers from several problems such as damaged
exterior, walls and flooring, seepage, in sufficient and ill maintained toilets, poor
ventilation, most of the areas of institute and hospital are non air-conditioned,poor
patient flow,improper patient traffic management and patient waiting areas leading to
crowding of OPD and insufficient and ill maintained Dharmashala, cafeteria, parking
and other areas connected with patient comfort and comfort of doctors and staff are
lacking.There is an urgent need to take measures for improving the overall
environment and ambience of the hospital. He said that immediate measures for
installing signages, patient flow management, better sanitation and cleaning, floor
replacement, other civil works are to be taken up on priority. Appropriate ambience
needs to be urgently created as obtained in any world class institution. In addition,
the requirements for senior residents, nursing personnel, technicians, paramedical
and other staff, as per norms at AlIMS, must be projected because HR is the kéy to
running a teaching institution of eminence and a world-class hospital.lt was also
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g).

suggested that a budget for intramural research grants as in existence at AlIMS, be
also projected.

. It was suggested that in the short to medium term infrastructure development, details

about upcoming projects - Superspeciality block, Maternal & Child Health, Mental
Healthand Regional Institute of Ophthalmology should be included whereas in
medium to long term planning for Faculty and staff residences (Faculty: housing
should be close to the hospital),” Students, Residents and Nuises hostels must be
done. Current OPD block should be moved and a new tower for the clinical services
and office space for proposed new Departments should be detailed. The
Chairwanted us to provide detailed worksheets showing HR movement and
justification with new infrastructure and upgradation and resultant outputs in
education and training. He also mentioned about factoring in for information
technology inputs like space allocation etc. Reqwrements of non-teaching staff

should be quantitatively addressed.

. The Vice-Chancellor in his remarks said that gross picture présented in the DPR is

appreciated. However, there is a need to work out details more precisely.

. Mrs Darshana Dabral in her remarks said that a Detailed Project Report (DPR) of

IMS,BHU duly forwarded by the competent authority should also include phased out
manpower requirement as there is need to get the sanction of new positions from the
Ministry of Finance. She also suggested that requirement of funds should be phased
and linked to the deliverables. She emphasized about the need for a Master Plan

Dr.Subhashish Panda in his remarks said that a lot needs to be done for augmenting
patient comfort. Certain measures related to patient care and comfort needs to be
taken up immediately. Efforts should be made to rope in corporates for sponsoring
Dharmashala for the attendants of patients and even blocks as a part of their CSR.
He further remarked that there is a need to develop the culture and dedication in the
faculty and non-faculty staff of IMS, as obtained in AIIMS like institution. There is a
need to seriously ponder as to why these institutions are being by passed by the
patients for AIIMS. Pointing out the importance of IMS Chintan component, he said
that the faculty of IMS, BHU themselves have to create a roadmap for excellence
demonstrating their commitment to this transformation.

Prof.Badwepresented.the mixed model of free and paying patients at Tata Memorial
Centre. He suggested that 20-25% of new beds should be kept as private beds which
will help in generating resources for non-salary recurrent expenditure. It will also help
doctors in seeing the whole spectrum of society rather than poor patients alone. He
also said that audit is an objective way of assessment of a hospital’s performance.
Audit should cover (i) totai number of patients/site/severity unit wise, 30 day
complication rate, compliance of guidelines. He also said Research should be either
process related or outcome related (practice changing)

. Shri Ranjan Dwivedi in his remarks appreciated the presentation and pointed out that

it did have details of inputs, but not the outcomes and execution plan to reach these
outcomes. He reiterated that outcomes of upgradation of IMS and time tagged action
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plan needs to be addressed in the DPR in a major way. Meticulous planning and
scheduling of activities needs to be done. There are dedicated agencies for planning
and implementing such major projects. If need be, support of such agencies can be

taken for efficient project execution.

i). Prof.Nesari pointed out that gap analysis of Faculty of Ayurveda is missing in the
DPR because there is no parallel institution in the country to be compared with.
TheFaculty of Ayurveda of BHU is the best education and research model in the
country in the field of Ayurveda educatlon research and services. The DPR
adequately addresses the infrastructural requirement of the Faculty. However,
outcomes need to be added alongside requirement.

j). Prof. T.P.Singh said that there is an immediate need for improvement of existing
ambience of the institute and hospital. He also said that research should be given
adequate emphasis in the DPR as thriving research is an indicator of good
perfarmance of a world class institution. He further added that the current research
thrust should go beyond the conventional research and lead to product development.
He stated that the DPR should be approved in principle because the time is short
which. was generally agreed upon with the proviso that it needs to be sinmoothed out

particularly in view o.f the upcoming projects.

k). Shri Pramod Kumar Pathak observed that the DPR excludes other areas of AYUSH
except Ayurveda. He suggested that study, research and clinical services in Yoga,
Unani; Siddha and-Homeopathy may aiso be included in the activity plan of upgraded
IMS.

). Shri Saurabh Chandra observed that IMS has experience of successfully establishing
and implementing capital intensive services under PPP model.Keeping in view its
advantages, PPP model could be adopted in some other areas also, particularly
those, which require significant investment on installation and maintenance of costly
equipment. He also said that an effective monitoring of implementation of this mega
project through PERT chart needs to be done. This will enable schedule,organise
and coordinate activities of this major project. Another important aspect that needs to
be included in the DPR is linking the expansion requirements to outcomesbased on

measurable parameters.

m). Prof. Bandana Bhattacharya suggested that College of Nursing should be granted
the status of Faculty of Nursing. If need be, some good Colleges of other states could

be visited.
After detailed discussions, the House resolved as follows:

a).The immediate goal of ‘Kaya Kalp’ of the Hospital and the Academic / Coilege
infrastructure should be given high priority. This is about raising the standards of
to the level of AIIMS in the existing institutional infrastructure to enable the
faculty, residents, nurses and others to attain excellence of the level of AlIMS New
Delhi and more.Components affecting quality of patient care and comfort and
amenetiesfor doctors and staff needto be included.. For improving the ambience
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of Hospital, duty rooms, OPD, wards, toilets, dharamshalaas, sanitation and
cleanliness, flobring, exteriors, lighting and ventilation, minor repairs,
airconditioning, signages, parking, patient waiting area, cafeteria, patient flow and
management etc. be immediately improved upon. However, these works be
‘undertaken in such areas of Hospital, which are not part of demolition plan. In
addition, the existing academic/college, hostels and residential areas need to
renovated/modernized appropriately. In addition, a budget of Rs 5-10 Cr be sought
for intramural research grants _f_q-‘r the next'year. ' '

The draft DPR wasapproved in principle. However, based on the aforesaid
observations of the members, the DPR be expeditiously revised for improvement.
It must be ensured that all departments have been reached out and their
aspirations are included in the DPR. A detailed action plan of transformation with
clearly defined outcomes and deliverables with accountability and timelines be

prepared and added to the DPR.

As the DPR would be subjected to multiple stages of scrutiny, there is a need to
quickly refine and shape it to satisfy the requirements of the Ministry of Finance.
For the purpose, the Chairman would constitute a small subgroup comprising
JS&FA, MHRD, representatives of MoH&FW, IMS, AIIMS, NITI Aayog and VC.

3. Agenda ltem No. 4

Considered requirement cf nositions for Super Specialty Complex .

The Director, IMS informed the house that a Super Speciality Complex has been
separately sanctioned to the IMS and its construction is going on in full swing. However,
sanction of additional manpower required to efficiently run the upcoming complex has
not been received so far. In line with the decisions made with regard to establishment of
Super Speciality Complex, the University had prepared and submitted a detailed report
to the University Grants Commission for sanction of positions to run the Super Specialty
Complex. The UGC considered the proposal and forwarded it to the MHRD for sanction
of the recommended positions. However, the MHRD vide letter no. 1-26/2014-Desk (U)
dated 17.08.2018 has asked the University to route it through the Governing Body of
IMS. Accordingly, for sanction of positions for the Super Speciality Complex, this agenda
item has been placed for consideration and approval of the Governing Body.

The Chairman observed that as it is an ongoing project, the Governing Body may
consider approving it so that the positions are sanctioned early, appointments are made
in time and the complex is put to effective use at the earliest. However, the positions
sanctioned: for this Complex needto be subtractedwhile revising the DPR for
transformation of IMS to an AIIMS like institution. Ms Darshana Dabral stated that IIMS
should submit ‘a proposal for this so that it can be put up before the EFC as part of the

Revised Expenditure (RE) estimate for 2018-19.

With the above obsérvatibns, proposal for sanction of positions (Annexure ) for
the Super Speciality Complex was approved.

4. Agenda ltem No. 5
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Any other matter with the permission of the Chair

b). The Chairman said that there are four ongoing projects in IMS, namely, RIO, MCH,
Cancer Hospital and Super-Speciality Complex. On a closer look of proposed plan of
RIO, the existing facility and the proposed new facility do not appear to be
complementing each other. The new construction, wherever it-is proposed alongside
existing setup, should be in completé syric with the existing setup. To achieve this,
involvement of user department is essential from the very beginning. Further,
construction work, procurement of equipment and recruitment of faculty. and staff
(HR) shoula be in tandem, so that, either of these components do not remain idle.
Therefore, for effectively monitoring the progress of these projects and to ensure that
activities happen in tandem, there is a need for constitution of a Project Committee.

Accordingly, following Committee was constituted:

Projects Committee: Vice-Chancellor, BHU- Chairman, Members- Director, IMS,
Medical Superintendent, SSH, Representatives of HLL, CPWD, Head(s) of the user
Department(s), Joint Registrar, IMS (Member Secretary).The Projects Committee

‘may review the progress of these ongoing projects on monthiy basis. :

¢). The Chairman said that strong administrative backbone is a must for IMS to function
like AIIMS and the time has come for setting up an enabling governance system.
The administrative setup will be required to cope with the proposed increase in staff
and student strength, recruitments, ensuring that all approved projects are completed
according to timelines, providing effective governance in administration,
academics,.'research and the hospital services. For the purpose, positions of Director,
Deputy Director (Administration), CVO, Financial Advisor, Dean (Academics), Dean
~ (Research) needto be sanctioned and appointments made thereagainst, at the
earliest. The Chairman said that the Vice-Chancellor, BHU should decide on the level
of these positions, their manner of recruitment and linkages to the corresponding
statutory positions of the University by creating appropriate. statutory framework that
conforms to the BHU Act and Statutes as also satisfies the interest of functional
autonomy of the IMS.
After discussion, theGB approved the creation of the posts of Director, Deputy
Director (Administration), CVO, Financial Advisor, Dean (Academics), Dean

(Research).

d).The Chairman also requested  Shri SubhashishPanda, Deputy Director
(Administration), AlIMS, Delhi to apprise the IMS/BHU authorities about the
functioning of the Academic Committee, Finance Committee, Research Committees
and other committees/authorities present in the governance system of AlIMS, for
IMS, in the light of BHU Act, Statutes and Ordinances. It was proposed a meeting for
this purpose be convened by the Chairman soon. _

e). The Chairman emphasised on the need for immediate mentoring of IMS by AlIMS,
New Delhi. It would be an essential enabler for this transformation. He said that
process of taking necessary inputs from AIIMS in technical, education, OPD,
research and other areas needs to be initiated urgently. This could be through a joint:
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Committee or rotation of Assistant Professors in AIIMS or some other mechanism
evolved in consultation with Director, AIIMS. The idea is to strengthen the bridge so
that fusion of the two institution starts without any further delay. These issues will
also be taken up in the AlIMS-IMS/BHU meeting proposed above. '

f). The House resalved that in the next meeting of the Governing Body, besides other
items, following should also form part of the Agenda- physical progress of all ongoing
‘projects at IMS, progress of mentaring by AlIMS, progress of Bene marrow and Stem ‘
Cell Research Centre, details. of vacant positionsand time-tagged action plan for
filling-up the vacancies, among other issues. '

The meeting ended with a vote of thanks to the chair.

Member Secretary Chairman
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ITEM

NOTE

27

TO CONSIDER the appointment of Director, Institute of Management
Studies, Banaras Hindu University.

The Statute 3.A regarding appointment of Directors of the Institute of

the University provides as under:

"3.A (1) There shall be a Director each for the Institute
of Medical Sciences, Institute of Agricultural Sciences,
Institute of Environment and Sustainable Development,
Institute of Science and Institute of Management Studies
who shall be officers of the University.

(2) A Director shall be appointed by the Executive Council
on the recommendation of the Vice-Cihancellor from
amongst the Professors in the Institute.

(3) The pdwers, duties and conditions of service of a
Director shall be prescribed by the Ordinances.”
Further Ordinance 3.3 prescribing the powers, duties and conditions of

service of Directors framed under Statute 3A (3) provides that —

"3.3 Subject to the superannuation provisions of the
University, the Director shall be appointed for a period of
five years.” '

This item was placed before the Executive Council in its meeting held
on 14.07.2018 for consideration. The Vice-Chancellor informed the
Executive Council that he has joined the University recently and
requires some more time to make assessment about the suitability of
the prospective Professors of the Institute for the post through a
presentation by them on their achievements and vision for the Institute.

Considering the above the Executive Council resolved as under:

RESOLVED THAT the matter be deferred for
consideration in future.
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As per order of the Vice-Chancellor Prof. P.S. Tripathi, Dean, Faculty of
Management Studies, Institute of Management Studies vide notification
No. R/GAD/II-Dean(14)/20288/20295 dated 23.07.2018 is now holding

the charge of Director of Institute of Management Studies.

A seniority list of Professors of the Institute of Science is placed at

(Appendix-27).

The Executive Council may consider and appoint the Director, Institute

of Science under provisions of the Statute 3.A.
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ITEM 28

TO CONSIDER the appointment of Director, Institute of Agricultural
Sciences, Banaras Hindu University.

NOTE

The Statute 3.A regarding appointment of Directors of the Institute of

the University provides as under:

“3.A (1) There shall be a Director each for the
Institute of Medical Sciences, Institute of Agricultural
Sciences, Institute of Environment and Sustainable
Development, Institute of Science and Institute of
Management Studies who shall be officers of the
University.

(2) A Director shall be appcinted by the Executive
Council on the recommendation of the Vice-Chancellor
from amongst the Professors in the Institute.

(3) The powers, duties and conditions of service of a
Director shall be prescribed by the Ordinances.”

Further Ordinance 3.3 prescribing the powers, duties and conditions of

service of Directors framed under Statute 3A (3) provides that -

"3.3 Subject to the superannuation provisions of the

University, the Director shall be appointed for a period

of five years.” :
This item was placed before the Executive Council in its meeting held
on 14.07.2018 for consideration. The Vice—ChanceIIor‘informed the
Executive Council that he has joined the University recently and
requires some more time to make assessment about the suitability of
the prospective Professors of the Institute for the post through a
presentafion by them on their achievements and vision for the Institute.

Considering the above the Executive Council resolved as under:

RESOLVED THAT the matter be deferred for
consideration in future.
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As per order of the Vice-Chancellor Prof. A. Vaishampayan, Dean
Faculty of Agricultural Sciences be given the charge of the Director,
Institute of Agricultural Sciences. Prof. A. Vaishampayan still continues
to hold the charge of the office of the Director, Institute of Agricultural

Sciences.

A seniority list of Professors of the Institute of Science is placed at
(Appendix-28).

The Executive Council may consider and appoint the Director, Institute

of Science under provisions of the Statute 3.A.
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ITEM

NOTE

29

TO CONSIDER the appointment of Director, Institute of Environment
and Sustainable Development, Banaras Hindu University.

The Statute 3.A regarding appointméntbf Directors of the Institute of

the University provides as under:

“3.A (1) There shall be a Director each for the
Institute of Medical Sciences, Institute of Agricultural
Sciences, Institute of Environment and Sustainable
Development, Institute of Science and Institute of
Management Studies who shall be officers of the
University.

{2) A Director shall be appointed by the Executive
Council on the recommendation of the Vice-Chancellor
from amongst the Professors in the Institute.

(3) The powers, duties and conditions of service of a
Director shall be prescribed by the Ordinances.”

Further Ordinance 3.3 prescribing the powers, duties and conditions of

service of Directors framed under Statute 3A (3) provides that —

“3.3 Subject to the superannuation provisions of the

University, the Director shall be appointed for a period

of five years.” :
This item was placed before the Executive Council in its meeting held
on 14.07.2018 for consideration. The Vice-Chancellor informed the
Executive Council that he has joined the 'University recently and
requires some more time to make assessment about the suitability of
the prospective Professors of the Institute for.the post through a
presentation by them on their achievements and vision for the Institute.

Considering the above the Executive Council rescived as under:

RESOLVED THAT the matter be deferred for
consideration in future.
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As per order of the Vice-Chancellor Prof. Kavita Shah, Dean, Faculty of
Environment and Sustainable Development be given the charge of the
Director, Institute of Environment and Sustainable Devel‘opment with
effect from 27.02.2016 (F.N.) till further orders. Prof. Kavita Shah still
continues to hold the Charge of the Director, IESD.

A seniority list of all the Professors of the Institute of Environment and

Sustainable Development is placed at Appendix-29.

The Executive Council may consider and appoint the Director; Institute

of Environment and Sustainable 4Development under provisions of the

Statute 3.A.
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ITEM 30

TO CONSIDER the amendments proposed in the existing
Ordinance .11.A.(1) Governing Recruitment of Teaching Positions and
Short-listing Guidelines of the University.

NOTE |

The'existing Ordinancé 11.A.(1) Governirig the procedure to be followed
in making the recommendation for appointment of Assistant Professor,
Associate Professor and Professor and other such posts as are declared
teaching posts by the Academic Council under Statute 27 was approved
by the Executive‘CounciI vide ECR No.269 dated 21.04.2015.

on promulgation of University Grants Commission (Minimum
Qualifications for Appointment of Teachers and Other Academic Staff in
Universities and  Colleges and Measures for the Maintenance of
Standards in Higher Education), Regulations, 2018, it was found that
while at some p.Iaces, the Ordinance needs clarity, at other places needs
additional provisions to be added to cover the guidelines as prescribed
under UGC Regulations, 2018. A need was felt to make it more
commensurate with the provisions of UGC Regulations, 2018 as
prescribed under its Clause 1.2.

Accordingly, a Committee under the Chairmanship of Prof. V.K. Shukla,
Director, IMS was constituted by the Vice Chancellor under the order
dated 01.10.2018 to consider the amendments in the online application
format, offline form format for promotion under Career Advancement
Scheme, Short-listing Guidelines and Ordinance 11.A.(1) regarding
recruitment of teaching and equivalent positions in the University in
light of the Clause 1.2 of the University Grants Commission (Minimum
Qualifications for Appointment of Teachers and Other Academic Staff in
Universities and Colleges and Measures for the Maintenance of

Standards in Higher Education), Regulations, 2018.
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The Committee after deliberating over the provision of the Ordinance
11.A.(1) proposed some amendments in the existing Ordinance 11.A.(1)
and Short-listing Guidelines and also made some addition and deletion
to it wherever required. The recommendation of the Committee is
placed at (Appendix-30A) and proposed Ordinance and Short-listing
Guidelines are placed at (Appendix-30B) and (Appendix-30C) for
consideration and approval of the Executive Council.

The Executive Council may consider and decide.
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APPENDIX- 30 A

BANARAS HINDU UNIVERSITY

MINUTES of the meeting of the Committee duly constituted by the Vice-
Chancellor consisting of the following to consider the amendments in the
online application format, offline form format for promotion under Career
Advancement Scheme, Short-listing Guidelines and Ordinance 11.A.(1)
regarding recruitment of teaching and equivalent positions in the University in
light of the Clause 1.2 of the University Grants. Commission (Minimum
Qualifications for Appointment of Teachers and Other Academic Staff in
Universities and Colleges and Measures for the Maintenance of Standards in
Higher Education), Regulations, 2018 held on 15.10.2018 and 25.10.2018 in
Office of the Recruitment and Assessment Cell, Holkar House, BHU:

MEMBERS PRESENT :

. ‘The Director, Institute of Medical Sciences, BHU - Chairman
2. The Director, Institute of Environment & Sustainable | - Member
Development ' ‘
3 The Director, Institute of Agricultural Sciences, BHU - Member
4. The Director, Institute of Science, BHU - | - Member
5. The Dean, Faculty of Social Sciences, BHU : - Member
6 The Dean, Faculty of Arts, BHU ' - Member
7 .| The Dean, Faculty of Visual Arts, BHU - Member
8. -|"The Dean, Faculty of Performing Arts, BHU - Member
9. The Dean, Faculty of Education, BHU - Member
10. The Dean, Faculty of Commerce, BHU - Member
11. The Dean, Faculty of Management Studies, BHU - Member
12. The Dean, Faculty of SVDV, BHU - Member
13. The Dean, Faculty of Law, BHU .. - Member
14. Prof. Akhilesh Singh Raghuvanshi, Institute of | - Member -
Environment & Sustainable Development, BHU
15. Dr. Nand Lal, Deputy Registrar (RAC), BHU - Member
' Secretary

The Dean, Faculty of Veterinary and Animal Sciences, RGSC, BHU could not
attend.

At the outset the Chairman of the Committee has welcomed all the above
members and briefed the guidelines as mentioned under Clause 1.2 of the
University Grants Commission (Minimum Qualifications for Appointment of
Teachers and Other Academic Staff in Universities and Colleges and
Measures for the Maintenance of Standards in Higher Education),
Regulations, 2018 which says that : '

1.2 Every university or institution deemed to be University, as
the case may be, shall as soon as may be, but not later
than within six months of the coming into force of these
Regulations, take effective steps for the amendment of
the statutes, ordinances or other statutcry provisions
governing it, so as to bring the same in accordance with
these Regulations.
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The Committee noted that the UGC (Minimum Qualifications for Appointment
of Teachers and Other Academic Staff in Universities and Colleges and
Measures for the Maintenance of Standards in Higher Education),
Regulations, 2018 is come into force from the date of its notification i.e. 18"
July, 2018. : '

On perusal of UGC (Minimum Qualifications for Appointment of Teachers and
Other Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher Education), Regulations, 2018, the
Committee noted that the qualifications for appointment of teachers for
Management Studies Discipline is not prescribed under the above
Regulations, 2018.

The Committee also noted that in the previous UGC (Minimum Qualifications
for Appointment of Teachers and Other Academic Staff in Universities and
Colleges and Measures for the Maintenance of Standards in Higher
" Education), Regulations, 2010 (effective from 30" June, 2010 was prescribed
the qualifications for appointment of teachers for Management Studies
Discipline but the new Regulations, 2018 did not prescribe any qualifications
for Management Studies Discipline..

The ‘Committee further noted. that the UGC (Minimum Qualifications for
Appointment of Teachers and Other Academic Staff in Universities and
Colleges and Measures for the Maintenance of Standards in Higher
Education), Regulations, 2018 has prescribed the calculation of Academic/
Research score under Appendix-Il, Table-2, based on which guidelines, the
applicants for the post of Professor and Associate Professor shall be
shortlisted for interview. J

The Committee further noted that the UGC (Minimum Qualifications for
- Appointment of Teachers and Other Academic Staff in Universities and
Colleges and Measures for the Maintenance of Standards in Higher
- Education), Regulations, 2018 has prescribed the guidelines of short-listing of
candidates for interview for the post of recruitment of Assistant Professor
under Appendix-1l, Table-3A. '

The Committee further noted that in the previous UGC (Minimum
Qualifications for Appointment of Teachers and Other Academic Staff in
Universities and Colleges and Measures for the Maintenance of Standards in
Higher Education), Regulations, 2010 and its subsequent amendments was
prescribed the guidelines for Weightage Points for Expert Assessment by
Selection Committee for the post of Assistant Professor, Associate Professor
and Professor, but the instant UGC Regulations, 2018 did not say anything.
Accordingly, after screening of the candidates strictly based on the merit list
prepared on the basis of the Academic/ Research Score as prescribed at
Appendix-ll, Table-2 of the UGC Regulations, 2018, the 10 candidates per
vacancy be called for interview for the post of Professor and Associate
Professor. Likewise, after screening of the. candicates strictly based on the
merit list prepared on the basis of the Short-listing Score as prescribed at
Appendix-ll, Table-3A of the UGC Regulations, 2018, the 10 candidates per
vacancy be called for interview for the post of Assistant Professor.

The Committee further noted that under the existing Short-listing Guidelines,
there was two parameters i.e. APl Score 43% and Quality Score 57%. On
perusal of the UGC Regulations, 24'531 it was found that the UGC Regulations,



2018 has prescribed the Academic/ Research score for short-listing of
candidates for the. post of Professor and Associate Professor under Appendix-
Il, Table-2. Likewise, the UGC Regulations, 2018 has prescribed the Short-
listing score for short-listing of candidates for the post of Assistant Professor
under Appendix-Il, Table-3A. ‘

x yy : _
After the detailgdeliberation over the issue, the Committee resolved as under :

(1) The guidelines of UGC (Minimum Qualifications for Appointment of
" Teachers and Other Academic Staff in Universities and Colleges and
Measures for the Maintenance of Standards ‘in Higher Education),
Regulations, 2018 be implemented in toto and accordingly proposed some
amendments in the existing Ordinance 11.A.(1) and Short-listing
Guidelines and also made some addition and deletion to it, wherever
~required incorporating the provisions of UGC Regulations, 2018 are
enclosed herewith as Annexure-‘B’ and ‘C’ respectively.

(2) The UGC be requested to provide the qualifications for teaching posts for

the Management Studies discipline which is not available under UGC
Regulations, 2018.

(3) The Quaiity score from the Short-listing Guidelines be dispensed with.

The meeting of the Committee ended with a vote of thanks to the chair. -

MEMBER SECRETARY CHAIRMAN

A e e ¥ N

e
Rk el -

452



! APPENDIX- 20B

ORDINANCE 11.A.(1)

EXISTING ORDINANCE AMENDMENT PROPOSED

11.A.(1 ORDINANCE GOVERNING THE PROCEDURE TO | No-Change
BE FOLLOWED BY THE SELECTION COMMITTEE IN
MAKING RECOMMENDATIONS FOR  APPOINTMENT
AGAINST -THE POSTS. OF PROFESSOR, ASSOCIATE
PROFESSOR AND ASSISTANT PROFESSOR AND SUCH
OTHER POSTS AS ARE DECLARED TEACHING POSTS BY |-
THE ACADEMIC COUNCIL UNDER THE PROVISION OF .
STATUTE 27(2) OF THE BHU ACT AND STATUTES

L Notification inviting applications I. No Change
L.1) quling advertisement on the BHU 1.1) No Change
Website '
I.1.1) All-the vacant teaching posts of

permanent nature, plan posts, | -1-1) No Change

the temporary posts likely to
continue, carrying pay scales of
Rs.15600-39100 and above shall
be advertised by the Recruitment
& Assessment Cell (hereinafter
called RAC) on the BHU website
in the form of a composite rolling
advertisement  containing  full
details. o
1.1.2) The composite rolling | 1

advertisement shall be updated 1.2} No Change
every time when a new position
is created or when an existing
position falls vacant and the
.earlier advertised positions will be
deleted if selections against them
have already been made. The
applicants can apply anytime of
the year, but the applications will
be processed after the cut-off
dates indicated beforehand on
the website.

1.1.3) Appropriate links to the rolling
advertisement may also be
provided on individual web pages
of !

concernedlJnit/Ceitre/School/Fac
ulty/Institute/MMV/RGSC and any

. other appropriate site.

1.2) Reference  Advertisement in
Newspaper and Employment
News and University website and
publicity through Circulation. '

1.2.1) Concurrent  with  first  and | 1.2.1) No Change
subsequent updated composite o
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1.1.3) No Change

1.2) No Change
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1.2.2)

1.2.3)

rolling advertisement, a brief
advertisement -shall be published
in at least 02 national
newspapers and the Employment

News (If published) -[one |-

insertion in each] at least 30 days
prior to the cut-off date,
providing reference to the BHU

- website for details.

Simultaneously, a brief
advertisement providing
reference to the BHU website for
details, may also be published in
one or two major identified
research  journals of  the
connected discipline, if the PPC of
the Faculty/Department
concerned so desires subject to
approval of the Vice-Chancellor.

Based on the suggestion of the
PPC.. of . the concerned
Faculty/Department, notices of
the advertisement may also be

- sent to Universities/ reputed

Colleges/ ~ Laboratories and

institutions of ~ national.

importance = /Major Industries/
PSUs/ Financial Institutions. For
the purpose, the concerned
Faculty/Department shall prepare

~a list of identified institutions

from time to'time and provide the
same to RAC.

1.3) Cutoff date for submission of application.

1.3.1)

1.3.2)

There shall be two cutoff dates in
a calendar year, 6 months apart.

~ The applications received till the

cutoff date shall be processed

further for shortlisting and

conduct of selection committee.
The vacancies available, for
which applications are under
process will be so indicated on
the website and they will be
deleted from the website, only
when they are filled up. The
selection . process  of  the
applications  received till  one
cutoff date shall generally be
completed before the subsequent
cutoff date.

Ordinarily, applications received
by the respective cutoff dates
shall be processed against the
vacancies  notified in  the
composite rolling advertisement.
It shall be indicated in the

1.2.2) No Change

1.2.3) No Change

1.3) No Change
I.3.1) No Change

1.3.2) No Chance
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advertisement that applications
received after the respective
cutoff dates would be entertained
against any vacancies available
‘after completion of the selection
process in hand.

1.3.3) Application received after the cutoff date
shall be processed further during the next round
of selection process subject to the condition that
the vacancy continues in the composite rolling
advertisement after completion of the selection
process in hand and the application is found
fulfilling the minimum eligibility requirement,
The eligibility of an application shall be
determined in accordance with the 'UGC
Regulations on ~ minimum qualifications ~ for
appointment of teachers and other academic
staff in universities and colleges and measures
for the maintenance of standards in higher
education, 2010'. This will further be subject to
shortlisting criteria which may be more stringent
to shortlist better candidates.

"1.3.4) Deleted

1.3.5) The quality of research, scholastic
record, publications record, receipt of
prestigious fellowships and/or awards etc
will be the prime parameters to identify
excellence and to provide a "Quality
Score" to the applicant. The discipline-
wise  parameters  determining the
"Quality Score" of a carididate will be
those as are defined by each Faculty,
from time to time, and approved by the
Vice-Chancellor of the University. The
parameters determining the "Quality
Score" along with score chart shall be
placed on the BHU Website for
information of prospective candidates.

II.  Submission of application
I1.1) Online mode of submission of

applications shall be essential.
Candidates must upload their
applications online through the
software available on the portal
of Recruitment. and Assessment
Cell ‘on the BHU website for
uploading applications and
calculating the Academic
- performance Index (API).

1.3.3) Application received - after the
cutoff date shall be processed further
during the next round of selection
process subject to the condition that the
vacancy continues in- the composite
rolling: advertisement after completion of
the selection process in hand and the
application is found fulfilling the
minimum eligibility requirement. The
eligibility of an application shall be
determined in accordance with the 'UGC
Regulations on minimum qualifications
for appointment of teachers and other

academic staff in universities and
colleges and measures for the
maintenance of standards in higher

education, 2018'. This will further be
subject to shortlisting criteria which may
be more stringent to shortlist better

| candidates.

1.3.4) Deleted

1.3.5) The parameter of Academic/
Research score and Short-listing score
shall determine the eligibility of the post
of Professor, Associate Professor and
Assistant  Professor  respectively —as
prescribed under Appendix-II Table-2
and Table 3A of UGC Regulations, 2018
which has been mentioned in the
amended Short-listing Guidelines.

II. No Change 4
II:1) Online mode of submission of

applications shall be essential.
Candidates must upload -their
applications online through the
software available on the portal
of Recruitment ainid Assessment
Cell on the BHU website for

uploading applications and
calculating the Academic
/Research score and Short-listing
score.
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11.2)

I1.3)

11.4)

I1.5)

I1.6)

Individuals desirous of offering
their candidature for a given post
shall first register on the RAC
portal on the BHU Website.
Thereafter, they can fill up the
prescribed electronic application
form online through the software
available on the said portal.
Applications = submitted on the
portal shall be deemed to have
been ‘entered in the Application

Register prescribed for the
purpose and = will

acknowledged through a system
generated e-mail on . the

candidate's e-mail id.

The date of successful online submission
of a complete application on the RAC
portal shall be treated as the date on
which an application (soft copy) is
received by the University. Incomplete
application or  application without
supporting documents  (either soft
copy/hard copy) for the claims made in
the application may not be considered.

Separate- applications shall be
submitted if the candidate desires
to be considered for different
positions,” option for which shall
be available on the website.

Candidates already in employment
should submit their application through
proper channel. Those applications are
not forwarded through proper channel
and are short-listed for interview by the
FAC would be required to submit a "No

Objection Certificate”" from the employer |-

prior to the interview, failing which they
may not be considered further.

Applicants may update their
qualifications and . other academic
achievements etc. (for API/Quality score)
by logging in the portal using their login
ID and password till the cut-off date as
prescribed under the particular Rolling
advertisement. - Applicants  are not
allowed to update their application
beyond the cut-off date. However, if the
post remains unfilled till the next cut-off
date, the candidates will be permitted to
update their applications by the cut-off
date. The eligibility of candidate for a
particular round of selection shall be

be |

11.2) No Change,

11.3) No Change

11.4) No Change

11.5) No Change

I1.6) Applicants may update their
qualifications and other academic
achievements etc. (for
Academic/Research score/ Short-
listing score) by logging in the
portal using their login ID and
password till the cut-off date as
prescribed under the particular
Rolling advertisement. Applicants
are not allowed to update their.
application beyond the cut-off
date. However, if the post
remains unfilled till the next cut-
off date, the candidates will be

decided as on the cut-off date of, that
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round.

Any application received directly by the
Vice-Chancellor, Registrar, Director/Dean/
Principal, MMV etc. for consideration for a
Faculty position will be forwarded to the
concerned HOD/COS/COC. The concerned
department may ask the applicant to
submit a formal application online as
above.(amended vide ECR No.141 dated
17.08.2013) ‘

III. Short-listing of Candidates for interview

Al the uploaded applications will be
automatically transferred to the concerned
Unit/Centre/School/Department, with a copy
to the Recruitment and Assessment Cell
(RAC) for  record. Short-listing  of
Applications will be done at the level of
Department/ School/ Centre/ Unit by the
Faculty Affairs Committee.

III.1) Faculty Affairs Committee (hereinafter
called FAC)

III.1.1) Constitution

i). Director/Dean-Chairperson. _

ii) Head/Coordinator of Department/School/
Centre/Unit- Convener.

ii). Deleted

iv). One each of Professor, Associate
Professor and Assistant Professor in the
Department/School/Centre/Unit on  two

permitted to  update their
applications by the cut-off date.
The eligibility of candidate for a
particular round of selection shall
be decided as on the cut-off date
of that round.

Any application received directly by
the Vice-Chancellor,  Registrar,
Director/Dean/ Principal, MMV etc.
for consideration for a Faculty
position will be forwarded to the
concerned HOD/COS/COC.  The
concerned department may ask the

applicant to - submit a formal -
application online as
above.(@mended vide ECR

No.141 dated 17.08.2013)

11.7) A non-refundable
Application Fee of Rs. 1000/-
through  online  from the
candidates ‘of Gen. and OBC
categories for Teaching posts
shall be charged. No application
fees shall be charged from the

. candidates of SC, ST and PwBDs

categories The application fee is
to be paid through the payment.
gateway by’ online Internet
Banking/Debit Card/Credit Card.

III. No Change

I11.1) No Change

I71.1.1) Constitution

The constitution of FAC shall be
as follows:
i)No Change
i) No Change
iii) Deleted
iv) No Change

v) No Change ]

years rotation on basis of seniority:
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Members

v). Coordinator of UGC-SAP/CAS programme
(if applicable): Member

vi). Deleted

vii). SC/ST ~ nominee  nominated 4by
Chairperson (for reserved positions):
Member

viii). Additional Member may be co-opted
by the FAC, if required.

ix) Dean shall also be a Member of FAC
where Director is the Chairperson.

The Chairperson shall have the powers to
nominate one of the members of the
concerned department/centre as Secretary
of the FAC. '

a) Deleted

b) Deleted

c) Any-person who himself/herself or near
relative. is an applicant for a position,
shall not be part of the FAC of that
position. No substitution against any
vacant slot in FAC shall be made (as
amended vide ECR No.141 dated
17.08.2013).

d) In the case of positions in MMV, the
Principal shall also be a member of the
Faculty Affairs Committee of the concerned
department. o

e)Deleted

f) In case, additional teaching course/s is/are
offered by a nodal Department and there
are positions available for such course/s, the
FAC for the teaching positions for the
particular course will have the Course-
Coordinator also as a member.

The following amendment has been made
vide ECR No.141 dated 17.08.2013 which
shall be included to read as :

(h) In case -of any such post for which
constitution of FAC is not covered in
‘these ordinances, the Vice-Chancellor
shall be empowered to constitute FAC for

that post.

vi) Deleted

vii)SC/ST nominee nominated by
Chairperson- Member

Vii) No Change
vii)  No Change

ix)No Change

No Change

a)Deleted

' b) Deleted

c) No Change

d) No Change

-e) Deleted

f) No Change

No Change

h)No Change
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i) In a small department where the number
of teacher are less than two, two
seniormost teachers of the sister
department  be co-opted by the

. Chairperson

=) 50% of the member will form the
quorum of FAC. . :

II1.1.2) Terms of Reference of Faculty Affairs
Committee (FAC)

The terms.of reference of FAC shall be as

follows:

a) Preliminary examination of applications for
meeting the minimum eligibility
requirements and for completeness.

b) Detailed examination of all- the eligible
applications. :

| c) Deleted

d) Deleted

e) To continuously examine and process the
eligible applications as and when
received for short-listing. However, no

date shall remain pending with the FAC
after the 30M™days from cut-off
date.(amended vide ECR No.141 dated
17.08.2013)

f)Deleted -

I11.1.3) Principles of short-listing:
A candidate meets the minimum requirement
would not be a sufficient reason to be called
for interview.

II1.1.4) )  Procedure of Short-listing: g

The FAC shall follow the following Short-listing
process:

(i) Calculation of API and Quality score of a
candidate based on the information
furnished in the application. The criteria
for calculation of API and Quality score
for a discipline shall be such as are
defined by the concerned Faculty and
approved by the Vice-Chancellor from
time to time.

application received prior to a cut-off |,

i)No Change .
j)No Change

II1.1.2) No Change
a) No Change

b) No Change
c) Deleted

d) Deleted

e) No Change

f) Deleted

I11.1.3) No Change

I11.1.4) No Change

(1)

Methodology of Calculation of
Academic/ Research Score for the
post of Professor and Associate
Professor and Short-listing Score
for the Assistant Professor as
defined under UGC Regulations,
2018 prescribed on the Appendix-
II, Table-2 and Table-3A will be
used of a candidate based on the
information  furnished in the
application.  The  criteria for
calculation of Academic/ Research




(i)
(iii)

(iv)

(v)

(vi)
(vii)
(vii}.
(ix)
(x)
(xi)

Deleted

Deleted

Calculation of "Quality Score" of
an applicant based on pre-defined
criteria: The parameters determining. the
"Quality Score" would vary in relation to
the specific discipline/Faculty.
Accordingly, the criteria for calculation of
"Quality Score" for a discipline shall be
such as are defined by the concerned
Faculty and approved by the Vice-
Chancellor from time to time.

Based on the above steps, the FAC
would = prepare a. short-list (10 per
Vacancy) of the applicants in order of
merit by combined score obtained under
API and Quality scores, who would be
invited for interview. '

Deleted
Deleted

Deleted
Deleted

Deleted

The FAC shall prepare the final merit in
order of merit the short-listed candidates
based on the API score and Quality

Score and Short-listing score fora
discipline shall be such as are
defined by the concerned Faculty
and approved by the Vice-
Chancellor from time to time.

(ii)Deleted

t

(iii)Deleted

(iv) Calculation of “Academic/ Research
Score” and "Short-listing Score" of an
applicant based on pre-defined criteria:
The  parameters determining the
YAcademic/ Research Score” and "Short-
listing Score" would vary in relation to
the specific discipline/Faculty. |
Accordingly, the criteria for calculation of
YAcademic/ Research Score” and "Short-
listing Score" for a discipline shall be

‘such as are defined by the concerned

Faculty and approved by the Vice-

_ Chancellor from time to time

Based on the above steps, the

1 (v)

Faculty Affairs Committee would
prepare a ‘short-list (10 per
Vacancy) of the applicants in
order of merit as per score
obtained under Academic/
Research Score and Short-listing
scores as defined under UGC
Regulations, 2018, who would be
invited for interview.
In addition to above if a single |-
candidate for a subject is fould
eligible in case of SC/ST/
PwBDs category and all
categories in Medical Sciences,
he/she be called for interview.

(vi) Deleted

(vii) Deleted |

(viii) Deleted

(ix) Deleted

(x) Deleted

(xi) The FAC shall prepare the final merit

in order of merit the short-listed
candidates based on the
academic/research  score and
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Score. The said components shal! have Short-listing Score.

following relative weightages for deriving
“the overall score . of a
candidate/applicant :
a) API score: 43%
b) © Quality score: 57%

The academic/research and Short-listing
score shall form the basis of short-listing
only. Once the candidates are short- |
listed for interview, they would be on
equal footing and shall be judged by the
Selection Committee independently.

The API and quality score shall form the basis
of short-listing only. Once the candidates are
short-listed for interview, they would be on
equal footing and shall- be judged by the
Selection Committee independently for their
academic record, domain knowledge, teaching
and research abilities and their performance in
the interview.(amended vide ECR No.170 dated
30.11.2013)

(xii) Deleted

IT1.2) Deleted
II1.2.1) Deleted

a) Deleted
b) Deleted
c) Deleted
d) Deleted

II1.2.2) Deleted

a) Deleted
b) Deleted
c) Deleted
~ d) Deleted

IV. Nomination of Expert Members to serve on
Selection Committee - .

a) The Vice-Chancellor shall place the list of
expert members for. all disciplines
recommended by the PPC of the

Departments “and collected from other
sources before the Executive Council for its
consideration and approval.

b) The Vice-Chancellor shall ordinarily invite
experts for attending the meeting of a
Selection Committee from the panel
approved by  the Executive Council

- provided that in the event of special
urgency the Vice-Chancellor may make
additions to the panel and report the
same to the Executive Council.

(xii) Deleted .

II1.2) Deleted

II1.2.1) Deleted
a) Deleted
b) Deleted

c) Deleted
d) Deleted

II1.2.2) Deleted
a) Deleted
- b) Deleted
c) Deleted
d) Deleted

IV) No Change

a) No Change

b) No Change
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V.

a). The Recruitment and Assessment Cell will |

Interview of short-listed candidates . by
Selection Committee

arrange  for  Selection = Committee
meetings before the next cutoff date. If
the Selection Committee meeting is not
held within this period due to some
unavoidable reasons, the same shall be
-reported to the Executive Council.

b). The Selection Committee for the post of

d).

f).

Professor, Associate Professor, Assistant
Professor and other teaching posts shall
be constituted as per provision of Statute

27

The Selection Committee will consider the
candidature - of all applicants
recommended by FAC. Generally, not
more than 10 candidates shall be called
for interview for a given  post. Each

-candidate will make a brief presentation
.on a given topic. before the Selection

Committee. The Selection Committee shall
take into consideration the academic
career of the applicants, their domain
knowledge, teaching ability, research
capability, quality of research output and
performance in interview

If some candidates are not able to
present themselves in person due to
cogent reasons, the Selection Committee
on their request, and if it deems fit, may
hold an interview through video-
conferencing

The Selection Committee may, at its
discretion, also consider the case of
“exceptionally good candidates who are
abroad for position of Professor,
Associate Professor ~ or  Assistant
Professor in absentia.

The Selection Committee may, at its
discretion, also consider a person of high
academic distinction, eminence and
professional attainments for the post of

PRI

V.No Change

a) No Change

b) No Change

c) The Selection Committee will

- consider the candidature of all
- applicants recommended by FAC.
Generally, not more than 10
candidates shall be called for
interview for a given post. The
Selection Committee shall take
into’ consideration the
performance in interview.

In order to make the system
more credible, university may
assess the ability for teaching and
/or research aptitude through a
seminar or lecture in a classroom
situation or discussion on the
capacity to wuse the latest
technology in teaching and
research at the interview stage.

d) No Change

e) 'No Change

f) No Change
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g)-
h).

i)

VI.

(c)
(d)

VII.

. Professor even if he/she may not have

formally applied for the position, and
place its recommendations before
Executive Council.

Deleted

Candidates called for interview will be
reimbursed travel expenses (AC-III Tier,
within India) on production of valid
document. (@mended vide ECR
No.141 dated 17.08.2013).

Deleted

The recommendation of the Selection
Committee for appointment to teaching
posts in the grade of Rs.15600-39100
and above - will be placed before the
Executive Council for consideration.

Venue of Selection Committee meeting and
Recommendation for filling up
permanent/temporary positions

(a) The Selection Committee for various
posts shall ordinarily meet at Varanasi.
In special cases, however, the Selection
Committee may meet at any other place
in India.

(b) All appointments of teaching posts will
be made on the recommendation of the
Statutory  Selection = Committee.  as
contemplated under Statute 27 of the
BHU Act and Statutes.

Deleted

The Selection Committee, if it thinks fit,
may also recommend a name of waitlist
candidates in order of merit for
appointment against vacancies which
was considered in the Selection
Committee. '

The matter of fixation of pay, grant of
advance increments and protection of
salary shall be dealt in accordance with
UGC Regulations on minimum
qualifications = for  appointment  of
teachers and other academic staff in
universities and colleges and measures
for the maintenance of standards in
higher education, 2010, UGC guidelines

- g) Deleted
h) SC/ST/PwBDs Candidates called
for interview will be reimbursed
travel expenses (AC-III Tier,
within India) on production of
valid document in terms of
Government of India guidelines.

i) Deleted

j) No Change

VI.No Change

a) No Change

b) No Change -

c) Deleted
d) No Change

VII. No Change
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and policies framed by the Executive
‘Council thereon from time to time.

VIII. Powers to relax .
. VIII. No Change
The Vice Chancellor shall have the power to -
relax the cut-off dates for receipt of online
applications and the period for processing of
application for FAC for cogent reason and if it is
expedient to do so. All such orders of relaxation |.
passed by the Vice Chancellor shall be reported
to the Executive Council in its ensuing meeting.

Remarks: Clause 1.3.4, TIL1. 1(iii), (vi), (a), (b), (e), III 1.2 (c),(d),(f), II1.1.3 (i), (iii), (vi),

(vii), (viii), (ix),(x), (xii), 111.2, TIL.2.1 (a),(b),(c),(d), 111.2.2 (a),(b),(c),(d), V.(9),(i), VI.(c)
have been deleted vide ECR No.269 dated 21.04.2015 of the Executive Council, BHU.
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BANARAS HINDU

) UNIVERSITY

AN INSTITUTION OF NATIONAL IMPORTANCE ESTABLISHED BY AN AC‘T OF PARLIAMENT
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SHORTLISTING GUIDELINES FOR TEACHING POSITIONS

Thé candidates-shall possess the minimum qualifications as prescribed‘by the UGC
for the advertised post. -

“Good academic record as mentioned in UGC Regulations, 2018
for the post of Associate Professor shall be defined as:-Minimum
55% marks at High School, Intermediate/Higher Secondary and
Undergraduate level. '

A Relaxation of 5% may be provided at UG and PG level to the
SC/ST/OBC/Divyangjan as per guidelines of the UGC.

The foliowing procedure will be followed for short-listing of the eligible applicants to
be called for interview before the Selection Committee. '

The Short-listing of AApplications will be initially done at the level of Department/
School/ Centre/ Unit by the Faculty Affairs Committee. For this purpose, the score
will be used as per the following guidelines : »

(i) Calculation of Academic/Research Score as defined at Appendix-I, Table-2 in
the UGC Regulations, 2018 for the post of Associate Professor and Professor.

(ii) Calculation of Academic score, Research Publication and Teaching
' Experience as defined at Appendix-Il, Table-3A in the UGC Regulations, 2018
for the post of Assistant Professor.

Based on the above, the Faculty Affairs Committee will prepare a final report, in

order of merit, to recommend not more than 10 names for a post for each

Department/ School/ Centre/ Unit. If the Faculty Affairs Committee does not find
suitable candidates, it may recommend lesser number of names giving reasons in

the report. If there are more candidates whose score equals to the lowest scoring

short-listed candidate, such candidates will also be included in the shortlist.

Accordingly, final score of the candidate will be rounded off to the nearest integer.

As per UGC Regulations on Minimum Qualifications for Appointment of Teachers and Other
Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards
in Higher Education, 2018, the methodology for calculating Academic/ Research Scoie
for the post of Professor and Associate Professor is enclosed herewith and marked
as Appendix-ll, Table-2. The criteria for Short-listing of Candidates for Interview for the
post of Assistant Professors is enclosed Herewith and marked as Appendix-ll, Table-
3A.The criteria for Outstanding Professional as mentioned under Sub-Clause V of Clause 6.9
Selection Procedure at Clause 4.1(IIL.B), 4.2 (1.B, IL.B, IIL.B), 4.3 (1.B, I1.B, IIL.B) of UGC
Regulations, 2018 shall be defined by the Faculty Affairs Committee.
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Methodology for Universit

(Assessment mu
publications, project sanction letter, utiliz
the University and acknowledgements for patent filing and app

Table-2

Ph.D. award letter, etc.).

Appendix-ll

y and College Teachers for calculating Academic/
Research Score

st be based on evidence produced by the teacher such as : copy of
ation and completion certificates issued by
roval letters, student’s

SI. | Academic/ Research Activity Faculty of Faculty of
No. | - ' Sciences Languages/
[Engineering/ Humanities/ Arts/
Agriculture/ Social Sciences/
Medicall Library/
Veterinary Education/
Sciences Physical
Education-
/ICommerce/
Management &
other related
discipline
1. | Research Papers in Peer- 08 per paper .10 per paper
Reviewed or UGC listed Journals
2. | Publications (other than
Research papers)
(a) Books authored which are
published by: -
International publishers 12 12
National Publishers 10 10
Chapter in Edited Book 05 05
Editor of Book by International 10 10
Publisher _
Editor of Book by National, 08 08
Publisher :
(b) Translation works in
Indian and Foreign
Languages by qualified
faculties
Chapter or Research Paper 03 03
Book - 08 08
3. | Creation of ICT mediated Teaching
Learning pedagogy and content -
and development of new and
innovative courses and curricula
05 05

(a)Development of Innovative
pedagogy
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-

(b)Design of new curricula and
courses

02 per curricula/-
courses

02 per curricula/
courses

(c)MOOcs

Development of complete MOOCs
in 4 quadrants ( 4 credit course) ( In
case of MOOCs of lesser credits 05
marks/ credit)

20

20

MOOCs (developed in 4 quadrants) |

per module/ lecture

05

05

Content writer/ subject matter
expert for each module of MOOCs
(at least one quadrants)

02

02

Course Coordinator for MOOCs (4
credit course) (In case of MOOCs
of lesser credits 02 marks/credit)

08

08

(d)E-Content

Development of e-Content in 4

-quadrants for a complete course/ e-

book

12

12

e-Content (developed in 4
quadrants) per module

05

05

Contribution to development of
e-content module in complete
course/ paper/ e-book (at least one
quadrant) ’

02

02

Editor of e-content for complete
course/ paper/ e-book

10

10

4. | (a) Research guidance :
Ph.D. 10 per degree 10 per degree
awarded awarded
05 per thesis 05 per thesis
, submitted submitted
M.Phil/P.G.dissertation 2 per degree 2 per degree
' : ' awarded : awarded
(b)Research Projects Completed
More than 10 lakhs 10 10
Less than 10 lakhs 05 05
(c)Research Projects Ongoing:
More than 10 lakhs 05 05
Less than 10 lakhs 02 02
(d)Consultancy 03" 03
5. | (a)Patents
International 10 10
National 07 _ 07
(b)*Policy Document (Submitted to an International
body/ organization iike UNO/UNESCO/ World Bank/
International  Monetary Fund etc.or Central
Government or State Government)
International 10 10
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National - 07 | 07

State ' 04 04
(c)Awards/ Fellowship :
International \ 07 ' 07
National : : 05 _ 05
6. | *Invited lectures/ Resource ‘ v

Person/ paper presentation in
‘Seminars/ Conference/ full paper
in Conference Proceedings
(Paper presented in Seminars/
Conferences and also published
as full paper in Conference
Proceedings will be counted only

once)

International (Abroad) 07 07
International (within country) ‘ 05 .05
National ) 03 ' 03
State/ University - . 02 ‘ 02

The Research score for research papers would be augmented as follows :

Peer-Reviewed or UGC listed Journals (Impact factor to be determined as per Thomson
Reuters list) :

(i) Paper in refereed journals without impact factor - 5 Points
(ii Paper with impact factor less than 1 - 10 Points
(iii) Paper with impact factor between 1 and 2 - 15 Points
“(iv) Paper with impact factor between 2 and 5 - 20 Points
(v) Paper with impact factor between 5 and 10 - 25 Points
(vi) Paper with impact factor >10 - 30 Points

(a) Two authors: 70% of total value ‘of publication for each author.
(b) More than two authors: 70% of total value of publication for the First/ Principal/
Corresponding author and 30% of total value of publication for each of the joint

authors.

Joint Project: Principal Investigator and Co-investigator would get 50% each.

Note: .

o Paper presented if part of edited book or proceeding then it can be claimed only

once.

o For joint supervision of research students, the formula shall be 70% of the total score
for Supervisor and Co-supervisor, Supervisor and Co-supervisor, both shall get 7
marks each. ‘ » : A

o *For the purpose of calculating research score of the teacher, the combined research
score from the categories of 5(b). Policy Document and 6. Invited lectures/ Resource
Person/ Paper presentation shall have an upper capping of thirty percent of the total
research score of the teacher concerned. '

o The research score shall be from the minimum of three categories out of six

categories.
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Table: 3A

Appendix-Il

Crlterla for Short listing of Candidates for Interview for the post of Assistant
Professors in Universities

S.N. | Academic Record Score
1. Graduation 80% & above | 60% to less 55% to less 45% to less
’ ; =15 . than 80%=13 | than 60%=10 | than 55%=05 |
2, Post-Graduation 80% & above | 60% to less 55% (50% in case of SC/ ST/
=25 than 80%=23 | OBC (non-creamy layer)/
, PWD) to less than 60%=20
3 M.Phil. 60% & above | 55% to less than 60% =05
=07

4. Ph.D. 30
5, NET with JRF 07

NET 05

SLET/SET 03
6. Research 10

Publications (2

marks for each

research

publications

‘published in Peer-

Reviewed or UGC

_listed Journals)
7. Teaching/ Post 10

Doctoral Experience

(2 marks for one

year each)#
8. Awards

International/ National | 03

Level

(Awards given by

International

Organisation/

Government of India/

Government of India

recognized National

Level Bodies)

State-Level . 02

(Awards given by
State Government)

#However, if the period of teaching/ Post-doctoral experience is less than one year then the

marks shall be reduced proportionately.

Note:
(A) (i) M/Phil.+Ph.D Maximum - 30.Marks
(i) JRE/NET/SLET Maximum - 07 Marks
(i) In awards category Maximum - 03 Marks

469




(B) Number of candidates to be called for interview shall be decided by the concerned

universities. -

(C) Academic Score - 80
Research Publications -10
Teaching Experience -10

(D) Score shall be valid for appointment in respective State SLET/SET Universities/
Colleges/ Institutions only. : ' '
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ITEM 31

TO CONSIDER the letter F.No.1-26/ 2014-Desk (U) (Pt) dated
November, 2018 an even number letter dated 13th November, 2018 of
the Under Secretary to the Government of India, Ministry of Human
Resource Development, Department o Higher Education, New Delhi
regarding vp"roposal of manpower requirement in the newly established
Centenary Superspeciality complex, SS Hospital, BHU.

NOTEThe Under Secretary to the Government of India, Ministry of Human
Resource Development, Department of Higher Education, New Delhi
vide letter F.No. 1-26, 2014-Desk (U) (Pt) dated November, 2018 has
provided a copy of letter no. Z 28016/162/04-SSH(Pt) dated 2.11.2018,
strength recommended by the Committee under Prof. R.C. De:ka and
decisions taken in the meeting held at the NITI Ayog or 09.11.2018.
regarding upgradation of IMS, BHU(Appendix-31A).

The Under Secretary inter alia informed that a comprehensive EFC note
for creation of the staff position and renovation will be prepared by
MHRD so as to obtain approvals before first week of January, 2019. In
the meanwhile, the IMS-BHU may go ahead for advertising the positions
put in place by vigorous merit based systems for recruitment
~immediately so that required staff would be available by first week of

February, 2019.

The Director, IMS, BHU vide letter No.F.PA/N33A-Upgradation/2018/78
dated 19.11.2018 has sent a copy of minutes of the recommendations
for manpower requirement in the newly established Centenary
Superspeciality Complex, S.Sr. Hospita!, BHU of Prof. R.C. Deka
Committee with the request to initiate the“process of recruitment at the

earliest (Appendix-31B).
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It is pertinent to mention here that as the MHRD/UGC vide letter dated
18/19-07-2018 has requested to all the -Universities to postpone the
recruitment process in respect of teaching positions, till further orders,
hence, except the teaching positions, the non-teaching positions would
be advertised immediately under the orders of the Executive Council

subject to final approval of the positions by MHRD/UGC.

The Executive Council may consider and approve.
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APPENDIX- 3) -

::{‘
. .. T T —, —— > aQy 1F o
@c“& 5N
F. No. 1-26/2014-Desk (U) (Pt.) fis \“2
Government of [ndia B e %
Ministry of Human Resource Development E 0 M A BIE }
Department of Higher Education NEX & Qi
Shastri Bhawan, New Delhi ' /c't
i W
Dated: Nayembers 20188
To, '
P . Y3 EERUTI g.,.;:.(
. i grig v T i o08
The Registrar, _— rL///U’ ,/9 e
Banaras Hindu University (B.H.U.) e T R ¥ - ’“f( ¢
Varanasi- 221005 ey s oo
Uttar Pradesh. =
Subject: Proposal of manpower requirement in the -newly established Centenary
- Superspeciality Complex, SS Hospital, BHU — reg.
Sir,
[ am directed enclose herewith a copy of M/o Health & Family Welfare’s letter no. Z-
28016/162/04-SSH (Pt.) dated 02.11.2018 conveying the recommendations of AIIMS, New Delhi
on the proposal mentioned in the subject above for perusal and necessary action.
2. [t is also informed that a meeting was held at the NITI Ayog on 09.11.2018 to discuss the

issues relating to the aforementioned upgradation of IMS, BHU whereafter the Secretary, HE vide
note dated 09.11.2018 (copy enclosed) has conveyed the following decisions that were taken in the-
meeting:- >

(1) For expansion of the Super Speciality Hospital, the share of MHRD being Rs. 80.00/- crore
0 may be released before January, 2019 Suitable budget avallablllty may be explored for this
s purpose.
wl
>|TQQ*QY‘ T m(ii) The manpower requirement as per the norms of AIIMS and the cost for 3 months i.e.
January, February and March, 2019 and for 2019-20 will be prOJCCth by Director, IMS-BHU
v (DQ\J) before 30.11.2018.

\1(111) The renovation project currently prOJected to cost Rs. 224/- crore over next 2 years may be
«\ A firmed up and the project mmay be submitted by IMS-BHU to the MHRD before 30.11.2018.

(lv) A comprehensive EFC note for creation of the staff position and renovatlon will be
prepared by MHRD so as to obtain approvals before first week of January, 2019. In the
meanwhile, the IMS-BHU may go ahead for advertising the positions put in place by vigorous
merit based systems for recruitment immediately so that required staff would be available by first
week of February, 2019.

(v) The 4-year plan for expansion of the institution will be studied by a project management
unit to explore all options for reducing the government investment to the exient possible.
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From: pre-page.

3. Inview of the above, BHU is requested to send a detailed proposal for creation of posts at
new Superspeciality Block being established at IMS-BHU including financial implications so that &
necessary- approval of Deptt. of Expnediture may. be Ghizined on the same. Further, University is
requested to take necessary action gn the aforementioned decisions taken in the meeting dated
09.11.2018 and submit its revisedﬁ?op%sal accordingly for further faciliting the proposal of
upgradation of IMS, BHU. '

Encl: As above.

Yours faithfully, .

UndérA"S'ehcrét“éf'yv to the Governmént of India

Copy to:- The Director, IMS; BHU, Varanasi
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o T - Government of India

#s J*‘H SEF\"@Z“SW&“L Viinistry of Health & Family Welfa
?;g't:'%q?'_zsae;éggag s Nirman Bhavan, New Delhi - 1100
D.O.No. Z-28016/162/04-SSH (Pt)

Telefax : 011-23061447
E-mail : arun.singhal@nic.in Dated the 2nd November, 2018
00

Dear Sea,

Kindly refer to your D.O. letter dated 18.10.2018 addrebsc
Secretary(HFW) forwarding the proposal for Creation of faculty & non-fas
for operationalization of new Super Speciality Block being established in IMS-BHU,
Varanasi under Phase.\/ (A) of PMSSY for examination and comments.

Yours sincerely,

A, .

-{Arun Singhai)-

- Encl: As ébove

Shri R. Sub'rahmanyam, ; M
Secretary, oo O
Department of Higher Education, : e A s

= o \). O -
Ministry of Human Resource Development, \\) 't B NPEES
Room No. 127, C Wing, Shastri Bhayz £
New Delhi-110115 :

w\\)&\w ;
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A
To, Dated the: November, 2018

The Secretary
Ministry of Health & Family Welfare,
Nirman Bhavan, New Delhi. '

[:K"V\oe A Shr; T tendva W,%YWCPM'{'Syﬂ

Subject:  Proposal for Manpower requireinent in newly established
Centenary Superspeciality Complex, S s Hospital, Banaras

Hindu University (BHU) -reg.

Sir,

I am'directed to refer to Ministry of Human Resource Development
DO letter no. 1-26/2014-CU-V dated 18.10.2018 on the subject captioned
above and to forward herewith the comments of AIIMS, New Delhi on the
proposals regarding manpower requirement for faculty position and non-
faculty position.

Encl. as above

Yours faithfully

(DEONATH SAH)
Senior Administrative Officer'
Coordination Cell
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el beds Tor these specizities in tie New ANMS, it s pessibie (o

a‘direct comparison based on specialtv-wise bed alltment, However, with 65 beds
aciading 100 1CU beds {(which are generally considered equal to 3 regular heds for nanpower
calculations). the BHU-SSB manpower requirement would be closer to (or higher than) a New
AIIMS with 960 beds than one with 750 beds since the general specialties in the new AIIMS are
likely to take up at least half the total bed strength.

.

1. Faculty: Based on the above premise, the projected requirements at BHU of 57
additional faculty (taking the total to 107 including the existing 50) and 10 Medical
Officers only for the emergency services seems appropriate. The extra faculty at BHU
are in the IVF, ICUs and Endo surgery. In the IVF specialty, where 5 faculty and 1
embryologist have been requested, 4 faculty and 2 embryologists may be considered
instead. Since a total of 100 beds are planned in the ICUs, this faculty (09) may be
required to provide services in ICUs other than the 35 dedicated beds in surgical ICUs
and hence are justifiable.. 04 faculty for endocrine surgery are justified as a new
specialty with 10beds+5 ICU beds. -

Residents: The proposal for 167 new residents for SSB-BHU appears appropriate.

i
The total number of residents 182; (167 new + 15 existing) includes 50 residents to run
the ICUs and emergency services. These are likely to be non-academic positions and are
essential for the number of ICU beds and emergency 24X7 planned. The remaining
residents are within the norms followed at AIIMS for resident to faculty/bed ratio.
i&me of'the Department BHU FACULTY RESIDENTS
i Beds IC! bads BHU Total New AlIMS AlAS NG BHU Totai
cTvs Y 6 7 T 16 11
Cardiology 40 30 10 9 21 13
Neuro Surgery 40 5 7 10 23 10
Neurology 40 10 8 20 9
Endocrinology 30 » 6 8 7 11
Gastroenteralogy 50 5 9 8 13 11
Nephrology 30 8 8 7 13
Urology : 30 5 3 8 10 13
I.V.F. 10 6 0 0 12
LCU,, ] ' 35 9 0 0 40
Plastic Surgery & Burn Unit 42 8 9 8 8 11
Surgical Gastroenterology 20 5 8 9 9
Endo Surgery 10 5 4 0 0 9
Emergency Services 24X7 10+10 MO 13 9 10
366 99 107 + 10 98 143 182
MO

3. Non-Faculty: The strength reccinmended by committee under Prof, R.C. Deka seems
to be in order.

All recruitment should be made in a phased manner and not together to cnsure-
progressive growth of the centre,

1.
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From: "Siecre:ary.(,‘ﬁfgner Ecuecaiivny <secycha@alons

-------- Original Message ------—-

~rom: Vinod Pau| <vinodk.paul@gov.in>

Date: Nov 6, 2018 4:55:31 PM ' ,

Subject: Meeting on IMS-BHU on 9.11.2018 at NITl Aayog - URGENT , :

To: Preeti Sudan <secyhfw@nic.in>, secy.dhe@nic.in, R'Subrahmanyam <r.subra@nic.in>, subrahyd@gmafl.ci)m, D P Singh

Dear Sir/Madam,
Sub: Meeting on IMS-BHU on 9.11.2018 at NITI Aayog

A meeting to discuss issues related to the transformation of Institute of Medical

Sciences —~ Banaras Hindu University (IMS-BHU) will be held" on Friday, the gth
November, 2018 at 11.30 AM in R.No. 136, NITI Aayog, NITI Bhavan, New Delhi.

- AGENDA

Progress of ongoing expansion projects of IMS-BHU

Staff requirement for the Super speciality Block

Transformation of IMS-BHU (facilities/services/academics) to attain excellence of the
level of AIIMS, New Delhi.

Any other related matter.

Looking forward to your presence at this important meeting.
With best regards, '

(Vinod K. Paul)

Member (Health, Nutrition and HRD)
NITI Aaycg
06 November 2018

1. Smt.Preeti Sudan, Secretary, M/o Heaith & Family Weh‘are (secyhfw@nic.in)

Shri. R. Subrahmanyam, Secretary, Ministry of Human Resources Development.
(secy.dhe@nic.in, r.subra@nic.in, sub'rahyd@gmail.com)

3. Prof. D.P. Singh, Chairman, University Grants Commission (cm.ugc@nic.in).
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today at NIT] Aayog, the following decisions have been taken:-

ii)

i)

iv)

V)

For expansion of the Super Speciality Hospital, the share of MHRD being
Rs.80 cr may be released before January 2019.  Suitable budget
availability may be explored for this purpose. )

The ‘manpower requirement as per the norms of AlIMS and the cost for 3 °
mpnth‘s-i.e. January, February and March, 2019 and for 2019-20 will be
Projected by Director, INS-BHU before 30.11.2018 '

The renovation project. currently projected to cost Rs.224 cr over next 2
years may be firmed up and the project may be submitted by IMS-BHU to

“MHRD before 30.11.2018.

A-'éémprgh’e’_hsixle EFC note for creation of the staff position and renovaticn
will be.._pre"par‘eci by MRHD so as to obtain approvals before first week of
January 2019, In the meanwhile, the IMS-BHU may go ahead for
advertising the positions put in place by vigorous merit based systems for
recruitment_immediately so that required staff would be available by first
week offFebruary 2019.

The 4—year ﬁlan for expansion 6f tH,e institution will be studied by a project
management unit to explore -all options for reducing the government

investment to the extent possible.

Whereas we may await formal minutes from NIT] Aayog, action may be

“initiated on the above immediately:

i
(R. SMﬂZnyam)

Secretary (HE)

: 08.11.2018
" JS(CU)
JS&FA
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o,

(i)

(iii)

(iv)

3.

’ \tj_..l &
- .. Banaras Hindu

niversity, Varanasi
Proposal of manpower requirement in newly established Centenary

i Superspeciality Complex, S.S. Hospital, BHU-reg.

T am directed to refer your letter no. RfDe\).D/Super Speciality Complex/54093 dated
2018 and -subsequent letter No. R.O/IMS.BHU/2018 dated 08.09.2018 on the subject cited

In the above context,v it is informed that the aforementioned proposal of the University
creation of 2063 posts was examined by the Ministry in consultation with the IF Division.
ile examining the proposal, IFD has made the following observations:-

Gap Analysis Report for up-gradation of IMS, BHU to the level of AIIMS, New Delhi
was considered in the BoG Meeting held -on 09.10.2018 and it was felt that the Gap
analysis required amendments and fine tuning, keeping in view the requirements of IMS,
BHU on a realistic basis. The Gap Analysis Report, in its present form, was not approved
by the BoG, but in principal. A
The proposal of creation of 2063 posts and additional requirement of Rs. 111.00 crore is
part of the detailed GAP Analysis Report and DPR for the projéct of up-gradation of IMS,
BHU to the level of AIIMS, New Delhi. However, considering the fact that newly
established Centenary Super Speciality Complex, SS Hospital, BHU, is scheduled to be
inaugurated by the Hon’ble PM in December, 2018; the minimum and essential number
of posts required for creation may be reviewed and propcsed, in consultation with UGC
and IMS, BHU, so as to make the Centenary Super Speciality Complex operational by the
due dﬂye. . ) : :
The proposal for creation of 2063 posts, both teaching and non-teaching, and resultantly
to provide Rs. 111.00 crore to -UGC during 2018-19 fur IMS, BHU exclusively for
Centenary Super Speciality Complex, SS Hospital, BHU, may be submitted with detailed
justifications, in the prescribed proforma, for consideration/approval of the M/o Finance,
~as the powers to create posts for an institution like. AIIMS, New Delhi, do not vest with
UGC or MHRD.
The remaining posts of Centenary Super Speciality Complex, which will be part of the
GAP Analysis Report and DPR for the up-gradaticn’ of the. IMS, BHU to ‘the level of
AIIMS, New Delhi, and for this a separate proposal/EFC Memo may be submitted with.
the approval of BoG of IMS, BHU.

It is, therefore, requested to kindly revise the proposal as per the above

observations/comments and re-submit the revised proposal with detailed justifications with a
minimum and essential number .of posts required for the Centenary Super Speciality Complex

ope

rational by the due date.

Yours faithfully, _
-

: " (Surat Sin
Deputy Secretary to the Government of India

Copy for necessary action to:- (i) Secretary, UGC, ' :
(ii) The Director, IMS, BHU. @/\/\

é-_/ﬁﬂb
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Shasori Bhawan, New Deilu

. - =
Dated: /3 "November, 2018

....... To,
The Secretary,
University Grants Commission,
Bahadurshah Zafar Marg, Te1R
New Delhi- 110002. ST
Subject: Proposal of upgradation of IMS, BHU to the level of AIIMS- reg. " /(3,
o "::—:':"l '\‘).\
Sir, TR e

. | am directed to forward herewith a copy of M/o Health & Family Welfare’s letter no. Z-
" 28016/162/04-SSH (Pt.) dated 02.11.2018 (copy enclosed) conveying the recommendations of AIIMS,
New Delhi on the proposal mentioned in the subject above for necéssary action.

2 It is informed that a meeting was held at the NITI Ayog on 09.11.2018 to discuss the issues
relating to the aforementioned upgradation of IMS, BHU and the Secretary, HE vide note dated
09.11.2018 (copy enclosed) has conveyed the following decisions that were taken in the meeting:-

0 For expansion of the Super Speciality Hospital, the share of MHRD being Rs. 80.00/- crore
may be released before January, 2019. Suitable budget availability may be explored for this purpose.

(ii) The manpower requirement as per the norms of AIIMS and the cost for 3 months i.e. January,
February and March, 2019 and for 2019-20 will be projected by Director, IMS-BHU before

S;W) 30.11.2018.
1

iy
‘/ (ili)  The renovation project currently projected to cost Rs. 224/- crore over next 2 years may be
A firmed up and the project may be submitted by IMS-BHU ¢ the MHRD before 30.11.2018.

'D‘:\\Te(‘_'\'n"“, IMS(iv)  &.comprehensive EFC note for creation of the staff position and venovation will be prepared by

MHRD so as to obtain approvals before first week of January, 2019. In the meanwhile, the IMS-BHU
y go ahead for advertising the positions put in place by vigorous merit based systems for

lecruitment immediately so that required staff would be available by first week of February, 2019.

(v) The 4-year plan for expansion of the institution will be studied by a project management unit to
explore all options for reducing the government investmerit to the extent possible.

3, UGC is, accordingly, requested to explore suitable budget availability for releasing Rs. 80.00/-
crore (before January, 2019) being share of MHRD in order to facilitate expansion of the Super
Speciality Hospital.

Enci: as above.

Yours faithfully,

S
(S'K. Biswas)

“Under Secretary to the Government of India

Copy for information to:- (i)/"l,he Registrar, B.H:U and (ii) The Director, IMS, BHU
AN
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Government of Ingia
Ministry of Health & Family Welfa
Nirman Bhavan, New Delhi - 1100

ARUN SINGHAL
Additicnal Secretary

Tele : 011-23062857 o
£-mail : arun.singhal@nic.in | ' Dated the 2nd November, 2018

Dear Sen,

Kindly refer to your D.O. letter dated 18.10.2018 addrehed .
Secretary(HFW) forwarding the proposal for creation of faculty & non-fac osts
“for operationalization of new Super 3peciality Block being established in IMS-BHU,

Varanasi under Phase-V (A) of PMSSY for examination and comments.

The aforesaid proposal has been examined by AlIMS, New Delhi, the mentor
Institute of IMS-BHU, Varanasi and: recommendations of AlIMS, New Delhi are
enclosed herewith. [t is requested that the matter for creation and filling up of the
posts as per the recommendations of AlIMS, Delhi may be taken up on very high
priority so that the Super-speciality Block can be operationalized by 15-02-2018 as
per directions given during the- meéeting taken by the Principal Secretary to the PM

- on 18-10-2018. , :

CJ:U\ Maﬁn.clﬁs,
Yours Sincerely,

/ —)’d:in/sé’

(Arun Singhal).

Encl: As above

Shri R. Subrahmanyam, s N
- Secretary, ~y
Department of Higher Education, s R NS

\y v '
Ministry of Human Resource Development, \\) ek o Y
Room No. 127, C Wing, Shastri Bhava .- L K
New Delhi-110115 _
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- A
To, Dated the: ] November 2018

The Secretary v
Ministry of Health & Family Welfare,
Nirman Bhavan, New Delhi.

[‘K"V\Qé At Sh; T)M’m AM,B\“YWCPMIS}Q_.]

Subject: Proposal for manpower requirement in newly established
Centenary Superspeciality Complex, s 5 Hospital, Banaras

Hindu University (BHU) -reg.

Yours faithfully

(DEO NATH SAH)
Senior Administrative Officer
Coordination Cel|
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: ; g ostrengih at ATISS, New Delhi, Since
there is ne clear break-up of beds for these speciaitios in Uie New ATMS, it is not possible o
make a direct comparison bBased on specialtv-wise ed alivtment. However, witls 465 beds
including 100 ICU beds (which are generally considered equal 1o 3 regular heds for manpower
calculations), the BHU-SSB manpower requirement would be closer to (or higher than) a New
AIIMS with 960 beds than one with 750 beds since the general specialties in the new AIIMS are
likely ta take up at least half the total bed strength. :

1. Faculty: Based on the above premise, the projected requirements at BHU of 57
additional faculty (taking the total to 107 including the existing 50) and 10 Medical
Officers only for the emergency services seems appropriate. The extra [aculty at BHU
are in the IVF, ICUs and Endo surgery. In the IVF specialty, where 5 faculty and 1
embryologist have been requested, 4 faculty and 2 embryologists may be considered
instead. Since a total of 100 beds are planned in the ICUs, this faculty (09) may be
required to provide services in ICUs other than the 35 dedicated beds in surgical ICUs
and hence are justifiable. 04 faculty for endocrine surgery are justitied as a new
specialty with 10beds+5 ICU beds. -

2. Residents: The proposal for 167 new residents (or SSB-BHU appears appropriate.
The total number of residents 182; (167 new + 15 existing) includes 50 residents to run
the ICUs and emergency services. These are likely to be non-academic positions and are
essential for the number of ICU beds and emergency 24X7 -planned. The remaining

residents are within the norms followed at AIIMS for resident to faculty/bed ratio.

Name of the Department BHU FACULTY RESIDENTS
Beds " | ICU beds BHU Total ,' New AlIMS AllMS ND BHU Total
cTVs 24 6 7 [ 10 16 11
Cardiology 40 30 10 9 21 13
Neuro Surgery 40 5 7 15 23 10
Neurology 40 10 8 20 9
Endocrinology 30 6 - 8 7 11
Gastroenterology 50 5 9 8 .13 11
Nephrology 30 8 / 8 7 13
Urology 30 5. 7T TR 10 13
LV.F. 10 6 0 0 12
LC.U. 35 9 0 0 40
Plastic Surgery & Burn Unit 42 8 9 8 8 11
Surgical Gastroenterology 20 5 8 9 9
Endo Surgery 10 5 4 0 0 9
Emergency Services 24X7 10+10 MO 13 9 10
366 99 107+10 | 98 143 182
MO

3. Non-Faculty: The strength recommended by committee under Prof, R.C. Deka seems

to be in order.

All recruitment should be made in a phased manner and not together to ensure
progressive growth of the centre,

i
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From: "Secre:ary.(__‘?-.’fgher Ecucaion)” SSeCv.CcrTnic ing

-------- Original Message ----—--- :

From: Vinod Pau| <vinodk.paul@gov.in>

Date: Nov 6, 2018 4:55:31 PMm

Subject: Meeting on IMS-BHU on 9.11.2018 at NITI Aayog - URGENT

Dear Sir/Madam, . '
‘Sub: Meeting on IMS-BHU on 9.11.2018 at NITI Aayog

A meeting to discuss issues related to the transformation of Institute of Medical

Sciences ~ Banaras Hindu University (IMS-BHU) will be held on Friday, the gth
November, 2018 at 11.30 AM in R.No. 136, NITI Aayog, NIT] Bhavan, New Delhij.

AGENDA

Progress of ongoing eXpansion projects of INMS-BHU

Staff requirement for the Super speciality Block

Transforma‘tion of IMS-BHU (faciliﬁes/services/academics) to attain excellence of the
level of AlIMS, New Delhi. ‘

Any other related matter.

Looking forward to your presence at this important meeting.
With best regards, '

(Vinod K. Paul)

Member (Health, Nutrition and HRD)
NITI Aayog
06 November 2018

1.Smt.Preeti Sudan, Secretary, M/o Health & Family Welfare (secyhfw@nic.in)

Shri. R, Subrahmanyam, Secretary, Ministry of Human Resources Development,
(secy.dhe@nic.in, r.subra@nic.in, subrahyd@gmail.com) ‘

‘

3. Prof. D.P. Singh, Chairman, University G‘qrzggs Commission (Cm.ugc@nic.in).



11 the meeiing held regarding starti'ng of Super Speciality Hospital in IMS-BHU

K

today at NIT| Aayog, the following decisions have been taken:-

i)

v)

For expansion of the Super Speciality Hospital, the share of MHRD being
Rs.80 cr may be released before January 2019. Suitable budget
availability may be explored for this purpose.

' The‘manpower requi'r.emeht_;as"'ber_ the norms of AllMS and the cost for 3
- “months i.e. January, Fébruary and March, 2019 ‘and for 2019-20 will be
. projected by Director, IMS-BHU before 30.11.2018 '

The renovation project curréntly_ projected to cost Rs.224 ¢r over next 2
years may be firmed up and the project may be submitted by IIMS—BHU to

"MHRD before 30.11.2018.

A ‘égmbrehensive EFC note for creation of the staff position and renovation

will be prepared by MRHD so as to obtain approvals before first week of
January 2019, In the meanwhile, the IMS-BHU - may go ahead for
advertising the positions put in placé by vigorous merit based systems for
recruitment immediately so that required staff would be available by first

week of February 2019. _
The 4-vear pisn for expansion of the institution will be studied by a project

management unit to explore all options for reducing the government

“investment to the extent possible.

Whereas we may await formal minutes from NITI Aayog, action may be

initiated on the above immediately.

(R. Su‘tfa’l/{n:nyam)

Secretary (HE)
09.11.2018
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APPENDIX- 2] 2 -

No. F.PA/N33A-Upgradation/2018/ November 19, 2018

The Dy.Registrar,
Recruitment & Assessment Cell,
BHU.

Sub: Proposal of manpower requirement in the newly established Centenary
Superspeciality Complex, S.S.Hospital, BHU- reg.

Dear Sir,

This is to inform you that the Under Secretary, Department of Higher Education,
Ministry of Human Resources Development, Govt. of India vide his letter no.
1-26/2014-Desk (U) (Pt.) dated 14 November, 2018 addressed to the Registrar, BHU,
has conveyed the approval of the Ministry that the IMS-BHU may go ahead for
advertising the positions put in place by vigorous merit based system for recruitment
immediately so that required staff would be available by first week of February, 2019

(Copy enclosed).

~lam attaching herewith the sanctioned positions as per the recommendations of
the Prof.R.C.Deka Committee for the Superspeciglity Complex and the pay-scale in the
AlIMS format with the request to kindly initiate thé process of recruitment at the earliest.

Thanking you,

Yours sincerely,

Tl 1
ARKC)
Encl:a/a. P —— ‘ DIRECTOR .
Pl olo L2 ameedfeu - A
Copv to: i1+ ,q,\%
ﬂ*/(k\ N )
1. The Registrar, BHU b N S
2. The Asstt.Registrar & Secretary to Vice-Chancellor, BHU. 'y,
A
DIRECTOR!

Varanasi 221005, UP, INDI/
T: 0542-2367568; 230750t
F :(91) 0542-236756:

E: directorims@gmail.con
W: www.bhu.ac.in/im

B
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MOST IMMEDIATE

F. No. 1-26/2014-Desk (U) (Pt.)
Government of India
Ministry of Human Resource Development
" Department of Higher Education
Shastri Bhawan, New Delhi -

K ORI

Dated: November, 201 8
To,

The Registrar,

Banaras Hindu University (B.H.U)
Varanasi- 221005

Uttar Pradesh.

Subject: Proposal of manpower requirem;fent in the newly established Centenary
Superspeciality Complex, SS Hospit:;h BHU - reg.

Sir,

[ am directed enclose herewith a copy of M/o Health & Family Welfare’s letter no. Z-
28016/162/04-SSH (Pt.) dated 02.11.2018 conveying the recommendations of AIIMS, New Delhi
on the proposal mentioned in the subject above for perusal and necessary action.

2. It is also informed that a meeting was held at the NIT] Ayog on 09.11.2018 to discuss the
issues relating to the aforementioned upgradationg.of [MS, BHU whereafter the Secretary, HE vide
note dated 09.11.2018 (copy enclosed) has conveyed the following decisions that were taken in the

meeting:-

(i) For éx-ba’nsion of the Super Speciality Hdépital, the share of MHRD being Rs. 80.00/- crore
may be released before January, 2019. Suitable budget availability may be explored for this
purpose. ‘ ‘

(i)  The maripower requirement as per the norms of AIIMS and the cost for 3 months i.e.
January, February and March, 2019 and for 20]19-20 will be projected by- Director, IMS-BHU
before 30.11.2018. : .

(iii)  The renovation proj_ect,curr’ently- projectecii to cost Rs. 224/- crore over next 2 years may be -
firmed up and the project may be submitted by Ifl\ilS—BHU to the MHRD before 30.11.2018.

(iv) A comprehensive EFC note for creation of the staff position and renovation will be
prepared by MHRD so as to obtdin approvals before first week of January, 2019. In the
meanwhile, the IMS-BHU may go ahead for advertising the positiens put in place by vigorous
merit based systems for recruitment immediately so that required staff would be available by first
week of February, 2019. : '

(v) Th¢1‘4-year plan for expansion of the inséti’tution will be studied by a project management
unit to explore all options for reducing the government investment to the extent possible.
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PROPOSAL FOR MANPOWER REQUIREMENT |
ESTABLISHED CENTENARY . SUPERSPEG Al
S S'HOSPITAL, BANARAS: HINDU UNIVERSITY, VA RAN
f-the Committes, constituted: by: the 1l

SUy): dated: 2™ ‘February, 2018 fAnrex
proposal and recommend sanctlon of manpower m‘

Centenary

. " Prof, R°C Deka B
‘ ’(Former Director, AlIMS New Delhi:
EXVC,  Assam D T Unlversn‘y,

Guwahatl)
C- AlIMS Campus Ansarl Nagar
_New:Delhi— 110029
< Exmailsre: deka@hotmall com

N __,,;_»__-Prof DP Lokwani R ,’_“’,\Mémber;._
' (Former VC, M P State Medical Un/velsn‘y) i e
- 35, APR- Colony, Katanga Jabalpur—4820.1 (M

ai drlokwam@yahoo com

" (Former Registrar, Shii Lal Bahadur Shastri
Rashtr/ya Sanskrit Vidyapeeth)
~ Plot- No 22 Sector—5 Neeladri Vlhar

Chat

_ _,ikm 555@qmall com

._.':Df unendra K Tnpath; ’om Secretary, Central Unw
- University Grants Commission, New Delhi coordinated the.m eti

The Charrman of the Committee welcomed the members, officials of UGC
and the representative of BHU, Dr. O = Upadhyaya Medical
Supermtendent After lntroductxon of the members the Chanman
_requested Di. O P Upadhyaya Medical Superintendent to present the

proposal.

W
G- e
|
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Dr: O P Upadhyaya, Medical Superintendent made a - power-point
Presentation before the Committee. The Gommittee had taken note of his
presentation but found certain relevant documents missing which were
requested to.be submitted before the Committee:. - After. having received
- ‘those documents. n f.the meeting; i.e.; 0602 along:with, the
proposal from the Registrar & Medical Superin ndent, BHU duly endorsed
by the Joint Secretary, UGG {@nnexdire-ll); and the cofik hts of thie e-mail
dated 30-01-2018 from the PMO on this iSsue  (Annexure—ily), the
Committee examined all the -documents carefully and.put them for
“discussion. The Committee:rélied on the document: bmitted- by"the
* Medical Suverintendent as well as the views éxpress

" Committee and also the email received from PMO by the UGC.

In view of the submission of the proposal for sanction off?posts in different
disciplines and areas within the range of the MClvanq-g', other regulatory
bodies' (Annexure-1v) the Committee had taken nside

examining. the justification of the: proposal po

After detailed deliberations and- - discussion’ " ‘the
recommended the department-wise post(s) to UGC for.

;consideration at the appropriate levels (Ax:

hapatra)
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co epartment

L ) B : . 1 S
Aame of the |Name of the Post Existing Post | Proposal for No‘,é: g_ﬁo of post Remarl?[;?;

of Post commended by the —

Committee
Professor 0_ .
. Associate Professor 0 _
] s Assistant Professor | -2 ]
' ' EE
.0

|SR/BM/MCH

Cardjology: -

*“[Professor

|Assotiate Professor |

|Assistant Professor

SR/DM/MCH
|Professor
v —_ Associate Professor
Netiro Sufgery |Assistant Professor
. |SR/DM/MCH )
~ |Professor ‘- _0
Neuraloiy [Associate Professor .2
' Assistant Professor 2 3
SR/DM/MCH 3 . .. 6
Professor 1 0.
Endecrinology :Assc_:_:',c'iate P‘rq‘fessqr 1 .. =
T {Assistant Prafesser ! 3 .
] . . |SR/DM/MCH 2: 8
i " |Professor , A 0
* Gastroenterology Ass qc_la:te Professor | 1 ,0
; Assistant Professor 2 5
SR/DM/MCH 2 9 i
Professor 1 1
. Associate Professor { 2 0
Nephrology . : .
5 DM/MCH_ A - 12 '
) Professor 1 0 i )
Urology 'A;sociate Professor 1 1 3 »
' Assistant Professor 1 3 2
SR/DM/MCH 1 12 12
Professor 0: 0 4
. Associate Professor 0 ) 1 ,
IVF 5 = =
_Assxstant Professor- 0 5
Professor 0 0 ... 0
oy Associate Professor 0 ‘0 . D . :
E Assistant Professor 0 .9 9 : —l
_|SR/DM/MCH 0 40 40 \
|Professor 2 0 .0 _
' ‘Plastic Surgery & Burn ‘Associate Professor | 1 - 0 S0 .
' Unit ant Professor | 2 KR e
; SR/DM/MCH I 9 9
" |Professor 0 0 0
Surgical Associate Professor 1 0 0
Gastroenterology- Assistant Professor - 1 3 3
SR/DM/MCH 0 9 9
Professor 0 0 0
) Associate Professor 1 0 o
ndo Surgery- -
Assistant Professor 1 2 2
SR/DM/MCH 0 9 B) , ]
\Professor 0 ! 0 ¢ i ]



,thcf R [Assistant Professor | 10 | 10 ;

/,J/‘ . [SR/DM/MCH | o [ T — 100
S ’ ; —7 : — —

% lCU also ‘includes Anathesia, Therefore,

234 le.. 200
the nemoculture shall be: Anathesna cum: ICU g

The C.cw\mul_e.c; \ra_u.vv-\ﬁ\cﬁo(.« L,_hn,

. e
Assistant Professor T - 61

- [ a
Associate Professor | R R 4 ]
|Professor R S 5 N
ISR/DM/MEH ] - : :

. AN

b—c”bhbskb%
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1.per 500°'beds .
1 per 400.beds.ora

Ve

JThe:p sters:and staff nurses have beeh: clubhgdi{y
entitlementfor performing nursing care work which the staff nur
aftershe is.promoted to the:existing scale of nursing sister,

nursing sister. This.would further improve the existing ratio of 1
lﬁxed by-the goverament.in settlement with the Delhi nurse unlon

493

Out of the entitlement worked out on the basis of the norms, 80% na

ursliig sistar to 3:6,

I Mby:-£080;

sanctionad a5

staff nursas




. et

| cct+ Blood Bank
A for CCh+ 20

‘No. of post -
':.:.'Recommende_d: by the
v Committee

No. of Post
proposed

"c,m:i'ﬁe;cihmcian?’(‘12{05?;15?2; oTs) L
M jor 0Ts+ 1 gach for5Minor & 3 eachfor 2| jac.

cuim Technician
-Gardio,
TOSUrgery, Gastro Surge
ery. e Tl

ds) Atter Jant cum Technician
peds each shift :
Hendant cum Technician _ i
+ Emergency Services) 98
r blood bank and 10 for emergency " (50+2345) |

4z

Uro, Nephro, CTVS.and
v, Endo

for-Neute; Endo;

fo

_lqn-_(ébfé'phrology'+"1CH)}
sy-and:3 for ICY
rit:cum Technicidn

Attenda
5.+ 3 for2 EOTs (24 X 7) + 2 for day care and

én nesthesia)
jor CTVS Ots + ICU

rzthe:léad'.to'ma

rintendent

,.//.L"E‘///f -

M’/ M
|Security Officer ‘ 4 1
0\4” [Q\/Ql -

L /—/
N e .~
o, /’
N Fan
RRIFIN P
\4

= P
s . s
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- ‘Description

No. of Post
Proposed

" No. of post
Recommended by the

- Committee _
5 - »7'-. . -;

ntonline

ik, Stores and" .

100

100

1200 (24 x7), OPDs = 60 (5 each for 12 OPDs), Enquiry

Registration, Admission and Receiption = 40, Labs = 20 (24
X 7), Radio Imaging services = 30 (24 X 7), Manifold

700

department = 30 (24 X 7), EWSS =:40.(24'X7), Workshop = | o L
20, Stores = 20,-Stretcher Bearers = 30; Gardening and p '
Horticulture = 30, Sanitary Atténdants=130- -~ . A.
Total, . - : o T gse
* Qutsources - : S ?‘%
L L \%
% 22"
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ITEM 32

TO REPORT the decisions of the Hon’ble Information Commissioner,
Central Information Commission in Second Appeals.

NOTE
The Central Information Commission after hearing the cases of Mr. Amit

Kumar Singh and Mr. Rajesh Kumar has given the following decisions in

respect of the concerned CPIO as per details given below:

The decision, 'vide Second Appeal No.: CIC/BANHU/A/2017/149412-BJ
against CPIO & Assistant Registrar, Faculty of Commerce, B.H.U.
(Appendix-32A):

Keeping in view the facts of the case and the submissions made by
the Appellant regarding non-receipt of any OMR Answer sheet, the
Commission instructs the Registrar, BHU to inquire into the matter
and provide the information to the Appellant within 15 days from
the date of receipt of this order. The Commission also instructs the
Registrar, BHU to seek the explanation of the delinquent office to
show cause as to why penal proceedings under Section 20 of the
RTI Act, 2005 should not be initiated on him/her and forward the
same to the Commission within a period of 15 days from the date of
receipt of this order.

Furthermore, it is evident that the implementations of the
provisions of the RTI Act, 2005 is far from satisfactory. Thus, the
Commission also instructs the Respondent Public Authority to
convene periodic conferences/seminars to sensitize, familiarize and
educate the concerned officials about the relevant provisions of the
RTI Act, 2005 for effective discharge of its dirties and
responsibilities. :

The Commission also directs the VC/Registrar to look into such
matters and ensure that the provisions of the RTI Act, 2005 were
implemented in letter and spirit. It would be appropriate that the
summary of all such decisions is brought to the notice of the Board
of Governors of the University for their Information.

The Appeals stand disposed with the above direction.

- Further, the decision, vide Second Appeal No.:
CIC/BANHU/A/2017/603342-BJ-PENALTY against Dr. Shardu! Chaubey,
Assistant Registrar & CPIO, Rajiv Gandhi South Campus (RGSC),
Barkachha, B.H.U. (Appendix-32B):

Keeping in view the facts of the case and submission made by the
Respondent and in light of the decisions of the Hon'ble High Court,
the Commission finds that as per the provisions of Section 20(1) of
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the RTI Act, 2005, this is a fit case for levying a penalty of Rs.
2,000/- on Dr. Shardul Chaubey, AR (RGSC), Mirzapur for not
providing the information to the Appellant within the stipulated time
frame as admitted by him during the hearing.

The FAA, Banaras Hindu Umversity, Rajiv Gandhi South Campus,
Mirzapur, is directed to recover the amount of Rs 2,000/- from the
salary of Dr. Shardul Chaubey, AR (RGSC), Mirzapur on receipt of this
order and remit the same by way of Demand draft drawn in favour of
"Pay and Accounts Officer, CAT" payable at New Delhi and send the
same to Dy. Registrar, (CR-II) email: dyregcr2-cic@gov.in, Room
No.106, First Floor, Central Information Commission, CIC Bhavan, Baba
Gangnath Marg, Munirka, New Delhi-110067 within 30 days from the
date of receipt of this order.

The Commission also instructs the Respondent to provide the
information to the Appellant within a period of 15 days from the date
of receipt of this order failing which penal action for nhoncompliance
could be initiated. ’

Furthermore, it is evident that the implementation of the provisions of
the RTI Act, 2005 is far from satisfactory. Thus, the Commission also
.instructs the Respondent Public Authority to convene periodic
conferences/seminars to sensitize, familiarize and educate the
concerned officials about the relevant provisions of the RTI Act, 2005
for effective discharge of its duties and responsibilities. '

The Commission also directs the VC/Registrar to re-look at the
delivery mechanism in vogue in respect of the implementation of the
RTI Act, 2005 and initiate corrective measures to remedy the same
forthwith and ensure that the provisions. of the RTI Act, 2005 were
implemented in letter and spirit. It would be appropriate that the
summary of all such decisions is brought to the notice of the Board of .
Governors of the University for their information.

Furthermore, it is appalling to note that the FAA had also not acted in
accordance with the provisions of the RTI Act, 2005 and therefore
is advised to be alert and cautious in the implementation of the RTI
Act, 2005 with due diligence and care.

The Appeal stands disposed with the above direction.
Further, the decision, vide Second Appeal No.:
CIC/BANHU/A/2017/604026-BJ-PENALTY against Dr. Shardul Chaubey,

Assistant Registrar & CPIO, Rajiv Gandhi South Campus (RGSC),
Barkachha, B.H.U. (Appendix-32C):

Keeping in view the facts of the case and submission made by the
Respondent and in light of the decisions of the Hon'ble High Court the
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Commission finds that as per the provisions of Section 20(1) of the
RTI Act, 2005 this is a fit case for levying a penalty of Rs 2,000/- on
Dr. Shardul Chaubey, AR (RGSC), Mirzapur for not providing the
information to the Appellant within the stipulated time frame as
admitted by him during the hearing.

The FAA, Banaras Hindu University, Rajiv Gandhi South Campus,
Mirzapur, is directed to recover the amount of Rs 2,000/- from the
salary of Dr. Shardul Chaubey, AR (RGSC), Mirzapur on receipt of this
order and remit the same by way of Demand draft drawn in favour of
"Pay and Accounts Officer, CAT" payable at New Delhi and send the
same to Dy. Registrar, (CRII) email: dyregcr2-cic@gov.in, Room No.
106, First Floor, Central Information Commission, CIC Bhavan, Baba
Gangnath Marg, Munirka, New Delhi-110067 within 30 days from the
date of receipt of this order. '

The Commission also instructs the Respondent to provide the
information to the Appellant within a period of 15 days from the date
of receipt of this order failing which penal action for noncompliance

could be initiated. :

~ Furthermore, it is evident that the implementation of the provisions
of the RTI Act, 2005 is far from satisfactory. Thus, the Commission

_also instructs the Respondent Public Authority to convene periodic
conferences/seminars to sensitize, familiarize and educate the
concerned officials about the relevant provisions of the RTI Act, 2005
for effective discharge of its duties and responsibilities.

The Commission also directs the VC/Registrar to relook at the
delivery mechanism in vogue in respect of the implementation of the
RTI Act, 2005 and initiate corrective measures to remedy the same
forthwith and ensure that the provisions of the RTI Act, 2005 were
implemented in letter and spirit. It would be appropriate that the

- summary of all such decisions is brought to the notice of the Board of
Governors of the University for their information.

Furthermore, it is appalling to note that the FAA had also not acted in
accordance with the provisions of the RTI Act, 2005 and therefore is
advised to be alert and cautious in the implementation of the RTI Act,
2005 with due diligence and care.

Further, the. decision, vide Second Appeal No.:
CIC/BANHU/A/2017/604289-BJ-PENALTY against Dr. Shardul Chaubey,
Assistant Registrar & CPIO, Rajiv Gandhi South Campus (RGSC),

Barkachha, B.H.U. (Appendix-32D):

Keeping in view the facts of the case and submission made by the
Respendent and in light of the decisions of the Hon'ble High Court,
the Commission finds that as per the provisions of Section 2G(1) of
the RTI Act, 2005, this is a fit case for levying a penaity of Rs.
2,000/- on Dr. Shardul Chaubey, AR (RGSC), Mirzapur for iict
providing the information to the Appellant within the stipulated
time frame as admitted by him during the hearing.

The FAA, Banaras Hindu University, Rajiv Gandhi South Campus,
Mirzapur, is directed to recover the amount of Rs 2,000/- from
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the salary of Dr. Shardul Chaubey, AR (RGSC), Mirzapur on receipt
of this order and remit the same by way of Demand draft drawn in
favour of "Pay and Accounts Officer, CAT" payable at New Delhi and
send the same to Dy. Registrar, (CR-II) email: dyreqgcr2-
cic@gov.in, Room No. 106, First Floor, Central Information
Commission, CIC Bhavan, Baba Gangnath Marg, Munirka, New
Delhi-110067 within 30 days from the date of receipt of this order.

The Commission also instructs the Respondent to provide the
information to the Appellant within a period of 15 days from the
date of receipt of this order failing which penal action for non-
. compliance could be initiated.

Furthermore, it is evident that the implementation of the
provisions of the RTI Act, 2005 is far from satisfactory. Thus,
the Commission also instructs the Respondent Public Authority
to convene periodic conferences/seminars to sensitize,
familiarize and educate the concerned officials about the
relevant provisions of the RTI Act, 2005 for effective discharge of
its duties and responsibilities.

The Commission also directs the VC/Registrar to relook at the
delivery mechanism in vogue in respect of the implementation of
the RTI Act, 2005 and initiate corrective measures to remedy the
same forthwith and ensure that the provisions of the RTI Act,
2005 were implemented in letter and spirit. It would be
appropriate that the summary of all such decisions is brought to
the notice of the Board of Governors of the University for their
information.

Furthermore, it is appalling to note that the FAA had also not
acted in accordance with the provisions of the RTI Act, 2005 and

therefore is advised to be alert and cautious in the
implementation of the RTI Act, 2005 with due diligence and care.

The Executive Council may peruse and approve.
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APPENDIX- 232 A

Central Information Commission
T TAAT WL, G
Baba uangma*n Marg, Munirka
% fReell; New Delhi — 110667

ferefir arfier €T / Second Appeal No.:- CIC/BANHU/A/2017/149412-BJ

Mer. Amit Kumar Singh,
5/o Upendra Nath Singh,
Viil+Post-Chauja Khas,
ist.- Ghazipur-275203 (Uttar Pladesl I Vel
(Vi: 09889084678) A . = -
. TfferRat/Appellant

VERSUS
N e

CPIG & Assistant Registrar,
Banaras Hindu Un*vemty,
Faculty of Commerce, ...
Varanasi-221005 ~

CISEIEY /Respondent

Date of Hearing : & 0410201
Date of Decision : | 05:10.2018

Date of RTT application 07.04.2017

PIO’s response 06.05.2017 -

Date of the First Appeal Lo TEER : 18.05.2017
First Appellate Authority’s response 13/14.06.2017
Date of diarised receipt of Appeal by the Commission : . | 18.07.2017

" ORDER

FA ﬁ’“TS

The Appellant vide his RTI apnhcatlon bought information on 02 points regarding copy of his
OMR Sheet and question paper in respect of RET, 2016 examination, and interview. marks .
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scored by him along with the marks of Research Proposal in RET interview held on 5%
February, 2017 etc. ‘

The CPIO, vide letter dated 06.05.2017, provided a response to the Appellant with an Interview
Marks and Research Plan Proposal. Dissatisfied with the CPIOs response, the Appellant
approached the FAA. The FAA, vide its order dated 13/14.06.2017, disposed off the Appeal after
considering the letter of the CPIO dated 13.06.2017.

HEARING:

Facts eraerging during the hearing:
The following were present: - _
Appellant: Mr. Amit Kumar Singh, (M: 09885084678) through VC;
Respondent: Mr. Sudhir Kumar, AR, BHU.(M:08004930529);

The Appellant reiterated the con of his RTI application and'stated that even though a reply
was provided by the CPIO/ FA copy of his OMR answer shieet:was not provided, till date.
Explaining that non-disclostiré of information for more than 1 %2 years from the date of filing the
RT1 application was severely impacting his fatme reer prospects; the Appellant prayed that the
information be provided to him xpeditiousty, In its reply, the represefitative of the Respondent
Public Authority submitfed that the Appellant’s gf;ievance had to be 1'(5@,11‘essed at the Department
Level itself and that tl}ef,ﬁcg'i.stl'al' of the Uni_*.gersify was not theboncernj_e:djbfﬁ cer in the mattex.

he Respondent, Assistant Registrar, Faculty

receipt of an-e-mail from t
1b

stant Registrar & CPIO,
02 to the Appellant vide
ance Exams), BHU had

Faculty of Commerce,
letter dated 06.05.201
disposed off the Appeal vid
- Assistant Registrar (Entrance

Assistant Registrar & CPIO, Faci urthermore, vide another email dated
25.09.2018, the Asst Registrar and CPIO; merce, BHU informed that the notice
of hearing had been sent to Shri VK. Jaiswal, Assistant Registrar (Entrace Examination) and
CPIO, BHU to appear for the instant hearing. However, the said officers were not present during
the hearing. \ ' '

Having heard the matter and on perusal of available records, the Commission referred to several

decisions pertaining to disclosure of a candidate’s own answer Scrl t. The Hon’ble Supreme
p g p

Court of India in the decision of CBSE v. Aditya Bandopadhyay and Ors. SLP(C) NO.
7526/2009 had observed the following in para 11: ' ' : '

«11. The definition of ‘information’ in section 2(f) of the RTI Act refers to any material in any
form which includes records, documents, opinions, papers among several other. erumerated
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- The aforesaid decision of the Hon _
“was further relied in the judgment pronounced on -16:08.2016 by the Hon’ble Supreme Court of India in

items. The term ‘record’ is defined in section 2(i) of the said "Act ds including any document,

- manuscript or file among others. When.a candidate participates in an examination and writes his

answers in an answer-book and submits it to the examining body for evaluation and declaration

" of the resull, the answer-book is a document or record. When the answer-book is evaluated by an
examiner appointed by the examining body, the evaluated answer-book becomes a record
containing the ‘opinion’ of the examiner. Therefore the evaluated answer-book is also an

‘information’ under the RTI Act.”
It was furthermore stated in para 14 of the above mentioned judgement

“The examining bodies contend that the evaluated answer-books are exempted from disclosure -
under section 8(1)(e) of the RTI Act; as they are ‘information’ neld in its fiduciary relationship.
They fairlv conceded that evaluated answer-books will not fall under any other exemptions in Sub
section (1) of section 8. Every examinee will-have the right to access his evaluated answer-books,
by either inspecting them or tqke"cé_k'tzj‘iéﬂ C'oﬁ'iaj thereof,-unless the evaluated answer-books are

* found to be exempted uqde}:»-s"ec;z‘ﬂio;"ivé’( 1)(e) of the RTIACL™

*ble Supreme Court of India CBSE and Anr. V. Aditya Bandopadhyay

ontempt Petition No. 9837/2016 Civil Appeal
nterest affecting selection of
aised by the Appellant

Kimar Shanu and Anr. V. CBSE in L.A. No. 01/2
NO.6454/2011. Moreover, the: Commission felt tha

meritorious candidates through a fair and: transparent selection process we
during the course of hearing; h ] ; :

ence disclosure 6’fi_infdih1ati on.was warranted
_‘ an, U.P. Public Service
(Arising Out of SLP:No. 33006 of 2017) dated

hile deciding the issue as to whether the Appellan
' held as under: :

Moreover, in' a Tecent d;ciﬁsién in tl’le‘_:_ii;lattel' of Mradu Mlslna vs. Chairpi
Commission and Ors., Ciy.i_l_.ﬁ’A’ppeal No::6723 of 20
16.07.2018, the Hon’ble Supreme Court'of India had

is entitled to see the answer shiets of the examination-ifi which e participat

“I4. In our opinion, permitting a candidate to inspect the:answer sheet does not involve any
public interest nor does it ‘affect the. efficient operation of the:.Government. There are issues of
confidentiality and disclosure of sen itive informit ay arise, but those have already been.
taken care of in the case of Aditya'B here it has categorically been held that the
identity of the examiner cannot be disclosed for reasons of confidentiality.

adopadhyay

15. That being the position, we have no doubt that the Appellant is entitled to inspect the answer
sheets. Accordingly, we direct the Respondent - U.P. Public Service Commission to fix the date,
time and place where the Appellant can come and inspect the answer sheet within four weeks. "

The Hon’ble High Court of Delhi in the matter of Treesha Irish vs. CPI1O and Ors., WP (C) No.
6352 of 2006 dated 30.08.2010 while deciding that a candidate was entitied to his own answer.

‘sheet had held as under:

.1 - S-S The valued answer paper, if at all, can be a personal information
relating to the candidate who has wrilten the same. When the candidate applies for copy
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-of the same, it caniot be denied fo the candidate on the ground that it is personal
information, insofai as, if that information would compromise anybody, it is the
candidate himself/herself. The conduct of the examination for selection to the post of Las:
Grade officials is certainly a public activity and therefore the valuation of answer papers
of that examination has relationship io o public activity of the department in the matier of
selection to a higher post. 4 candidate wriiing an examinaiion has « right to have his
answer paper valued correctly and he has a right to know whether the same has been
done properly and correctly. Both the public authority and the examiner have a public

duty to get ihe valuation done correctly and properly, which is a public activity and duly.
Therefore the supply of the copy of the answer paper, which is for enabling the candidate
lo ascertain whether the*valuation of the answer paper. has been done correctly and
properly, kas relatz'onsh.{p fo a_publzr activity or interest.

23. There is no provision, anywhere n the Act to:the eﬁ’ecz‘ that 777f07'mat1017 can be
refused to be disclosed if no public interest is mvolved Of course in a case of perscnal

information, if it has na-relaz‘zonslnp with any public acti ny or interest, the information

officer has discretion to refuse to disclose_the same, if the Zaroe, public inierest does not
Justify disclosure of such information::Bit. on the ground- of . Jack of pudlic - imeres:
involved alone, th‘e public informatio er Cannot nfusc to:disclose the inforination,

“without a finding f ijst that ihe informaticn; is pe/ sonal infor matiol having no relationship
1c any pubi/c a z'1 or interest: ]{j'am it a loss jo undersz‘fznd ”I()W dmc/osurc of rhe

1o fZ{l’lﬂS]? a copy of th
t77ey can satisfy z‘hems

)

gzven in EU P3, by the Ist fe;pondent s pafently

- DECISION:

Keeping in view the facts of the case and the submissions made‘by the Appellant regarding non-
receipt of any OMR Answer sheet, the Commission instructs the Registrar, BHU to inquire mio
the matter and provide the information to the Appellant within 15 days from the date of receipt
of this order. The Commission also instructs the Registrar, BHU to seek the explanation of the
" delinquent officer to show cause as to why penal proceedings under Section 20 of the RTT Act,
2005 should not be initiated on him/ her and forward the same to the Commission within a".
period of 15 days from the date of receipt of this order. v
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Furthermore, it is s evident that the implementation of the provisions of the RTI Act, 2005 is far
from satisfactory. Thus, the Commission also instructs the- Respondent Public Authority to

convene periodic conferences/seminars to sensitize, familiarize and educate the concerned

officials about the relevant prows]ons of the RTI Act, 2005 for effective dlschalge of its duties
and responsibilities. 55, =
The Commission also directs the VC/Registrar to look into such matters and ensure that the

provisions of the RTI Act, 2005 were implemented in letter and spirit. Tt would be appropriate
that the summary of all such decisions is brought to the notice of the Board of Govu nors of the

University for-their information.

The Appeals stand disposed with the above direction. )

RV LE
: . :Bimal Julka (e i)
Information Commissxonei (=T 3g=h)

Authenticated true copy

f?;«'rra'.? / Date: 05.10.2018*‘

Copy to

1.. The Secretary, D/o
New Delhi — 110001

Education, M/o : HRD, © 127-C, Shastri Bhawan,

\/_./The Vice.Chancellor, Banaras Hindu ’Uﬁi\'/efsity, Varanasi-221005

3. The Registrar, Banaras Hindu University, Varanasi-221005

Page 5 of 5

546



APPENDIX- 325

Central Informatlon Commlssmn ;
7 aTaT AT A, GRET .
‘Baba Gangnath Marg, Mumrka _
TS faweft, New Delhi— 110067 . ‘

ferefter srfier ﬁ@T‘/uSﬁ;go_rigiAvppeal.No.}-CIé_/BANH;U/A/ZO1:7/6.()3342—].3'J‘—I?‘ENAL,IF__Y‘}___‘_“»_A__;,‘,:: o

Dr Rajesh Kumaf
Viil & Post- Kosphara Kalan,
- Koraon, Allahabad-212306 (Uttar Pradesh)

(M 094543 57900) ' i AU co
£ ' : CLonE ... aTqierehart/Appellant
' VERSUS e .
aATH
Dr. Shardul Chaubey v
’ Asmsmnt Reglstrar/ CPIO,
Banaras Hindu University,
Pajlv Gandhi South Carnplis (RGSC)
Barkachha, BHU Muzapur 231211 R S :
; L G sri?{a'rq‘ﬁcrr /Respondent
Date ocharmg‘ LR E L W -.04.10. 2018 = 3t B
Date of Decision. - 1 - " - 05 10 2018
Date of RTI application 7 ; Fray TR 20.02.2017
-CP1O’ sresponse : a3 Naihoo i S it e " Not on record
“Dite of the First Appeal SadaiRe TC o G oo [9503.2017
First Appellate Authority’s response Ky SheEn e O ENot ol record
“_Date of diarised recelpt of Appeal by the Comrmssmn L e N "N11
0 R DE R

FACTS: - _
'The Appellant V1de h1s RTI application sought information on 04 pomts regardmg the list of ok
teachers posted at RGSC who had not attended the Tableau Procession on February 01, 2017 and-- it

_received.the notice,-details of arrangement of Victa “Vehicle mdde to carry the teachers from
RGSC Campus to Main C‘ampus and other 1ssues related thereto.

Dissatisfied duf‘ to 1on- rcce1pt of any response from the. CPIO the Apps ‘Uan* apLAOmhea the
FAA. Thc 1ep y of the CP1O/ FAA, fany, is not on the 1ecord uf LhL Commission.
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HEARING: T 8 f ST -

Facts emerging durlng the hearmg ; RPN

The following were present:
. Appellant: Dr. RaJesh Kumar (M: 09454357900) 1hrough NCS, v % ot am 2
-, Respondent: Dr. qhardul Cl*auhey, AR (R GQC\ Mirzapur (M: 0093 182 191)'tb:c§11gh VG,

The Appellant reiterated the contents of his RTI applrc’:ahon and stated that no information was
received by him, till date. In-its reply, the Respondcnt'submitted that the information Sought
relating to the list of teachers posted at RGSC who had not attended the Tableau Procession on
February 01, 2017 and related details was now available with them and could be disclosed to the
Appellant if so drrected by the Commission. During the hearing, on being querled by the

‘ Commlsaron Wnether the First Appeal had been answered in the matter and if not the details of

_A the FAA, the Respondent submitted that due to inaccessibility of the onlme portal owrng to non-
receipt of the ID and password the online RTI appeals could not be replred While ‘submitting

that he always intended to provide the information to the Appellant, it was submitted that due to .

-the remoteness of their institute and certain other administrative and_ logistical difficulties, the
RTI applications could not be dealt with appropriately at their end and prayed that a lenient view
be. taken by the Commrssron on the issue of imposition of penalty The Appellant vehemently

:coniemed the’ sulmussmns of the Resnondent and stated that protracted delay of ‘approximately ,
1% years from the date of filing of the RTI apphcatron was caused by the Respondent which

~would consequently 1ender the.RTT mechanism, rneanlngless

The Comrmssmn observed that the RTT Act, 2005 st1pulales time limits in its various prov131ons
relating to respondmg to' RTI Applications, transfer of apphcatlons filing. and disposing of first

appeal to-ensure. that a culture of information dissemination is strengthened so-that a robust-
functioning of the democracy gets established. This was recognlsed by the Hon’ ble High Court .

~ of Delhi in Mujibur Rehman vs Central Information Cornmrssmn (W.p. (C) 845/2007)(Dated
B 28 Apr1l 2009) wherern it was held as under: o . )

‘ ”] 4....>...The court cannoz‘ be unmzndful of lhe czrcumsmnces under whzch the Acz‘ was
ﬁamea’ and brought into force. It seeks to foster an “openness culture” among state

agencies, and a wider section of “public authorities” whose actions have a significant or

lasting impact on the people and their lives. Informatior seekers are to be furnished

o what.they ask for, unless the Act prohibits - disclosure; they are not to be driven away
,,‘_‘.-—‘;‘fthiouglz sheer inaction-or fi ilibustering tactics of the public authorities or-their officers.
- It is to ensure these ends that time limits have been prescrzbed in absolute terms, as

. well as pendlly provzszons These are meant to ensure -a cultule of informaiior

. disclosure so necessazry Jorar obust and functioning democracy.’

le"hermorfe, the Hon 'ble Delhi High Court decz'sion in J P Aggarwal v. Union of India (WP (C)
no. 7232/2009 it has held that: ’

“The PIO is expected to apply his / her mind, duly analyse the material before him / her
and then either disclose the information sought or give grounds for non-disclosure.”
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A reference was drawn to the decrsion of the Hon ’ble Delhi High Court. in the case of J.P
Agrawal v. Union of Ind1a—2013(287) ELT25(De1 ) whereln it was held as under:

7.“it is the PIO to whom the applzcalzon is submu‘z‘ed and it is who is resporzszble Jor
ensuring that the information as sought is provzded 10’ the applzcant within the statutory
requirements of the Act. Section 5 (4)"is szmply fo strengthen the authority of the. P10

. within the department;. if the PIO finds a defaull by those from whom he has soughz‘ N
= “qiforiation. The PIO TS expected 10 Fecommend a remedidl action 1o be takerz “The RTI'

 Aet malces the PIO the pivot for enforcmg the zmplemem‘atzon of the Act.”

Furthermore in OM No 20/ 10/23/2007 IR dated 09.07. 2009 whlle elaboratmg on the duties and
responsrblhtres of the FAA, 1t was stated that: = - SR :

3 Deczdzrzg appeals urzder the RTI Acz‘ is a- quasz _]udzczal furzclzon It is, z‘herefore

necessary. that the appellate authority, should see that the justice is.not only done but it '

should also’ dppear to have been done. In order o do so, the order passed by the

appellate authorzty should be a speakmg order gzvzng ]usz‘zfzcatzorz Jor z‘he decision

arrzved at. -

. e A s s s The Acl provides that the f rSt appellate authorzty would be an oﬂ' icer

; .serzzor in rarzlc lo z‘he CPIO Thus,. the appellaz‘e auz‘horzly, as per provisions of the Act,
would be an oﬁ‘icer ina commarzdzng posztzon_vzs,a vis’ the CPIO Nevertheless if, in any

" case, the CPIO doés not zmplemem‘ the orde; passed by. the app late auth_orzly and the

.' 'appellat‘e authorzty feels that intervention of hzgher authority is "requ'ired fo get his order
‘implemented, he’ should bring the nattér to, the notice of the officer in the public auz‘horzty

competent to take agazrzst the CPIO. Such compelent officer shall take necessary action
so as to ensure zmplemenlatzon of the RTI Acz‘ e »

Furthermore The Hon ble Delhi ngh Court in'the decrslon IP Aggarwal V. Umon of Indla (WP
- (C) no. 7232/2009 while stating that the CPIO should not mechamcally forwald the 1nforrnat10r1 '
collected through subordlnates held as under that LT O

”7 it is the PIO to whom the applzcatzon is submrtted and zz‘ is who is responszble Jor
ensuring that the information as sought is, provided to the applzcaizt within the
statutory requirements of the Act. Section'5 (4 ) is szmply to Str engthen the authority .of
the PIO within the department; if the PIO finds a default by those Sfrom whom he has

~ - sought mformatzon The PIO is expected to recommend a rernedial action to be taken”.

[RY

The RTI Act makes lhe PIO the pzvot for enforczng the zmplementatzon of the Act

';Aw Z3he—P{G rs~expecrea’ z‘o apply his '/ he; mmd duly analyse z‘he maz‘erzal before him / her

-and then. either disclose the information-sought or give grounds for non-disclosure. 4 -
& responsible officer cannot escape his responsibility by saying that he depends on the

work of his subordinates. The PIO hasto apply his own mitiad-iridependently and take the
appropriate decision and cannot blindly approve / forward what his subordmates have

dovie.
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. .9 This Court wins iMuyjibur ~Rehman _Vs. . Central Information. Commission.

* MANU/DE/0542/2009 held that information seekers are.to be furnished what they ask for -

" and are not to be driven away through filibustering tactics and it s to ensure a culture of
" information disclosure. that penalty provisions have been provided in the RTI Act. The Act

"o “hds conferred ihe duty to ensure compliance on. the PIO. This Court in Vivek Mitial Vs.
' B.P.:Srivastava MANU/DE/4315/2009 held that a PIO cannot escape his obligations and
 duties by stating that pérsons appointed under him had failed to collect documents and
_information; that the Act as. framed casts obligation upon the PIO to ensure.that the
. provisions of the Act.are fully complied. Even otherwise, the settled position .in law is-
that an off_icel}{g(@'trtig@féz? with the duty is not to act mechanically. The Supreme Court as
' far back as-in Secretary, Haila Kandi Bar Association Vs. State of Assam 1995 Supp. (3) .
~* “SCC 736 reminded the high ranking officers generally, not to mechanically forward the
e dnformation: collected thévugh siibordinates. The RTI Act has placed’ confidence in the
.+ objectivity of a person appointed o5 the PIO and when the PIO ‘mechanically forwards
. the .report. of his subordinates. he betrays- a casual approach shdking:the:-confidence
. placed in him and duties the probative value of his position and the report.” . - )

"With regard fo imposition of penalty, the-Commission referred to Section 20 (1) of the RTI Act,
2005 which stipulates that penalty could be‘imposed by the Commission against the CPIO in an -
appeal/-complaint proceeding, if the information sought was not provided within thé stipulated
“time period wi;hggt{ggy;_rﬁas_@nable~cal'Js'e.-z,During the hearing, the CPIO was unable to give any

reasons for the delay in providing the inf rmation. The Commission. referred to-thesdecision of

the Hon’ble High Court of Delhi in the matter of R.K. Jain v. V.P. Pandey, CPIO, CESTAT,

‘New Delhi in W.P. (C) No, 4785/2017 dated 10.10.2017 wherein it was held as under: -

./ .“2..The grievance-of the petitioner is that although the CIC hédga:qc_epted‘__th"a{f't}_iere.Was a

' “delay in providing the necessary information to. the petitioner, the CIC had not.imposed
‘ y as required u f rmation Act, 2005..It is -

" well settled that imposing of the penalty is a discretionary measure. In Anand

' Bhushan v, R.A. Haritash: ILR (2012) 4 Delhi 657.a division benchof this Court had -
" “considered “the question whether. the levy. of penalty was discretionary and held as

* % "ihe penalty as required under Section 20(1) of the Right to Informati

‘Furthermore, the;HQn bleH1ghCourt1nthematterofRK Jaiﬂ v. CIC and Anrln WP(C)

. '4152/2017:dated 10.10.2017 had held as under:". -
~ i 5’ The queshonwhethertheCIChad theé discretion o restrict the-penalty-or. whether .
penalty as provided under Section 20 of the Act-is mandatory, is no longer res integra.
The said question was: considered by a Division Bench of this. Cout in Anand Bhushan y.
‘R.A. Haritash: LR (2012) 4 Delhi 657 and the relevant extract of the said decision is sgt

" outbelow....

6. In view. of the above, this Court finds no reason to interfere with the discretion
exercised by the CIC. The petition is, accordingly, dismissed.”
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. "B‘EC’T‘*IG

"The Commission further referred to the decision of the Hon’ble High Court of Delh1 in the
matter of R K. J am vs Union of India, LPA No 369/2018 dated 29.08. 2018 wherein it was held

'-as under: -

s ."9.'.. oy hat bezng 50, tlze leg1slatrve mtent was that the penal
provzszons -are fo be zmplemented or enforced only against the CPIO ‘and not agaznst any -

. other authorzty like the senior rankzng officer or the Appellate Authorzty who decides the

: appeal under Sectzon 1 9( 1 ) If this was. not the legzslatzve zntentzon the words appearzng
i Sectzons ] 9(1) ‘and (2) would have been differently worded and the constructzon of the
statutory provision would have been entzrely different. ]f the argument canvassed by the
petitioner was to be accepted then by that znterpretatzon we would be expanding the
meaning of a CPIO and we would be adding somethzng more “into'the deﬁnztzon of CPIO
than the one as was coviceived by. the legislature. This is hot permzsszble under law and

- ‘when the CPIO is only indicated to be officer against whom penal actzon can be taken
- under Section 20, we canriol Fead into 'the said statutory provision: anythzng more by

, supplyzng words or meaning which would enlarge the scope of the penal provisions

. under Section 20. That apart, the CPIO being custodian of the mformatton or the

documents ‘sought for, is prlmarzly responszble under the scheme of the. RTI Act to
supply the. mformatzon and in case of default or detelzctzon ‘on his part, the penal

- action is to be mvoked against Izzm only. The Appellate Autlzortty is not tlze custodzan
2 of the infor: matton oi the document. It is only a statutory authority to take a deczszon on
an appeal with regard the. tenabzlzty or. otherwise ‘of the dction. 'ofthe -CPIO and,
tlze} efore there is a ‘conscious omission in makm the Appellate Authorzty lzable fora
penal actton undei Sectzon 20 of the RTI Act and if tlzat be the sclzeme of the Act and

the legzslatzve infention, we see no error in tlze order passed by the learned wrzt Coutt

warrantzng reconszdemtzon

Durmg the heating, the Respondent cited various admlmstratwe lacunae and constraints -for-
1rnplementat10n of the RTI Act, 2005 which requlre ‘urgent dehberatlon :and rectification. The
ACommlssmn was appalléd to learn about the manner in which ‘the heaungs before it were
handled by the Respondent Public Authority which indicated that there was complete negligence
and laxity in the Public ‘Authority in dealing with the RTI matters. It was abundantly clear that
such matters were being ignored and set aside without apphcatlon of mind which reflected
disrespect . towards the RTI Act, 2005 itself. Tt was felt that the conduct of Respondent was
-against the spirit of the RTT Act, 2005 which was enacted to ensure greater t1ansparency and
effectwe access. to the mformatlon SR o -

g e T ST S
R o

Keepmg in view the facts of the case and submlssmn made by the Pes sprident and in hght of the
decisions of the Hon’ble High Court, the Comrmssxon finds ihat 4s per the provisions of Section
20(1) of the RTI Act, 2005, this is a fit case for levymg a penalty of Rs. 2,000/~ on Dr. Shardul
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* officials about the relevant provisions of the RTI Act, 2005 for effective discharge of its duties -

stipulated time frame as aditted by him during the hearing,.

| Chaubey,‘ AR (R:(_}S,_C)-‘,MMiyZ.épgir' for pbt p’rox}iding}th_ci infoﬁnation' to th:elAppellanﬁ;Wi_thin:the

The FAA, BanarasHmduUmvasﬁy, Rajiy';Gandhi;_‘._Siduth. __Campué, M1rzapur sd1rected to -

recover the amount of Rs 2;000/- from the salary of Dr. Shardul Chaubey, AR (RGSC), Mirzapur

Acéounts Officer; CAT? payableat New. Dethi and send the'same to Dy. Registrar; (CR-IL)
email: dyreger2-cic@gov.in; Room No- 106, ‘First Floor, Central Information Commissiox,

CIC BHavan, Baba Gangnath Marg, Munirka, New Delhi-110067 within 30 days from the

date of receipt of this order. * - <

The Commissioii ;{136. in’étmcﬁs the"R“(éSpO‘n_den't_ to provide the inforfn’atiori_ to ._tha -}/‘i\ppel‘l_ant*within S
a period of 15 days from the date of receipt of this order failing which penal action for ‘noti-

c_bmpliancejcould be ih»i_’ti'ated;_.' i e

Furthermote, it is evident that the implémentation of the provisions of the RTI Act; 2005 is far

and responsibilities.

“The Commission alss directs the" VO/Regisirar-te telook at the-delivery, mechanism in vogue in -
~ respect,of the implementation of the RTT Act, 2005 and initiate corrective meastirés to remedy -

the same forthwith and .ensure that the provisions of the. RTI Act, 2005 were implemented in

letter and spirit. It would be appropriate that the summary. of all such decisions is brought to the

s ‘notice of the Board of Governors of the University for their information.

o implementation of the RTI'Act; 2005 with due diligence and care.,

: Authéntié_ate'd true copy

K.L. BRY( wfrfr)

. The Appeal stands disposed with the above.direction.

sty

. on receipt of this-order and remit the. same:by:way. of Demand.draft drawn in favour of “Pay and

from satisfactory.’ Thus, the Commission also instructs the" Respondent Public- Authority to
convene periodic conferencés/seminars . to . sensitize, “familiarize - and . educate the -concerned. ..

Furthermore, it is appalling to note that the FAA had also 16t acted in accordance with the*:

srovisions ‘of the RTI ‘Act, 2005 and therefore is advised to be alert and cautious in the

Bimal Julka (R s

Dy. Registrar (S9-9s{14F) ‘ ;
011-26182598/ kl.das@nic.in r
i / Date: 05.10.2018 ,
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Inqumation Clommiss‘ioiner (AT SATRD) -



Copy to :

New Delhi — 1 10001

/ The V1ce Chancellor Banaras Hlndu Umversrty, Varanas1 221005

3. The Registrar, Banaras Hindu Un1ver31ty, Varana31 221005

1. The S.'écrete-lry, D/o Higher Educatlon M/o HRD, 127-C, Shastri Bhawan,.

-4 Ms. Ramadew Vllnanpalll Dlrecter (RGbC) and FAA, Rajlv ‘Gandhi South Campus L

(RGS C), Banaras Hlndu Umversrcy, Barkachha, BrIU erzapur 231001

5. DR to CR-II, Central Information Commlsswn CIC Bhavan Baba Gangnath Marg,
Munirka, New Delhi-110067 :
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P

'v Date of Hearmg

_ a.c%/ ,
'@4‘% APPENDIX- 22.C

s

Centl al Infm mation Commlssmn
AT IATS AT, AT
Baba Gangnath Marg, Munir ka
e e, New Delhi — 110067

' %ﬂ: r@—«rmmemm lppeal No.: —CIC/BANHU/A/ZOI7/604026—BJ-PENALTY

-Dr. Rajesh Kumar

Vill & Post- Kosphara‘KaIan
Koraon, Allahabad-212306 (Uttax Pradesh)

(M: 09454357900) e
o ... dTesd/Appellant

‘Dr.Shardul Chaubey
CPIO & Assistant Registrar,”
: Rajlv Gandhi South Campus f(RGSC)
.- Banaras Hindu University, . : » ;
Balkachha BHU erzapu'f'23 1001 - S e .
STIFT<INTOT /Respondent -

Date ot Decision -

Date Of TI apphcatlon 10.05.2017_

“Not on record -

CPIO’s 1esp0nse

Date of the First A}Sp_éal

13.06.2017

First Appellate Authority’s respon | Not on record _

Nil .

| Date of diarised receipt of Appeal by

FACTS

The Appellant vide his RTI application sought information on 03 points in respect of Professor-
in-charge, RGSC, Barkachha, BHU, copy of functions and responsxbﬂl’ues of Professor-in-
charge, expenditure incurred on different heads in the Financial Year 2016-17, availability and

presence of Plofessor -in- Gh2110€ along with the copy of gu1dehnes if any etc.

Dissatisfied. due to non- u,celpt of any response from the CPIO, the Appellant approached th t} -3
FAA. The mpl r of the CPIO/ FAA, if any, is not on the record of the Commission. »
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“Facts emergmg durmg the: hearn p e R T RTERRE T e

The following were present:

Appellant Dr. Rajesh Kumar (M: 09454357900) through VC L h
Respondent Dr. Shardul Chaubey, AR (RGSC) M1rzapu1 (M 09936 182191) thlough VC

The Appellant reiterated the contents of his RTI appl1cat1on and stated that he des1red the
information ‘on point no. 01 and 02 of the RTIT' appllca‘non at this: stage In its’ reply, while
tendering his unconditional apology for not answering the RTI appllcatton/ First Appeal in time,

the Respondent submitted that due to inaccessibility of the online portal owing to non- recelpt of -

. the ID and passwmd the onhne RTI appeals could not be 1ep11ed

Whtle submitting that he always intended to provide the tnformatlon to the Appellant it was
. -submitted that due to the remoteness- of their institute and cerfain .other administrative and
' longllCS.l difficulties, the RTI applications could not be dealt with appropriately at their end and
pr ayed that a lenient view be taken by the Com ion-on the issue of imposition of penalty The

- Appeliantveh i -})mlss ns-of ‘the Respondent and stated that protracted
delay of' approx1mately 1% years-from the date of filing of the appncatton was caused by the
;. Respondent whtch would co ently rende1 the RTI mechams eanlngless e

The Commlssmn observed that the RTI Act

relating to respondmg to:RTL Applications,

appeal to ensure: that a:c v_t'ute of information:d
hshed hlS ‘was. 1ecogmsed by

f appllcatlons fil

vekers.are 1o be fumzshed

; ana’ z‘hezr lives. Infmm

“lasting zmpact on ﬂ7e
ct prohzbzts a'zsclosul

... what. z‘hej ask fory unles:

. jthrouglz sheer: inaction-or f 1l
I is fo ensure ﬁ’1ese -ends that 1ij
+well as penally .pr ovisions.” T hese i
iec essary fo, (Z-?‘ObJSf'G’nd fﬁhu{k’;‘i‘?lﬁ'g ’Wecmey i

been prescrzbed in absolm‘e teims, as
am‘ fo -ensure a cultwe af mfo;maz‘lan

3 qu thermore z‘he Hon ble Del/'n Hzgh Court decmon inJ P Aggarwal V. Unzon of India (WP (C)
 no. 7232/2009 it has held thaz‘ .

“The PIO is expected to apply his / her mind, duly analyse the material before him / her
and then either dzsclose the mf07 ‘mation Soughz‘ or give ngmds for non- dzsclosure

2 1eference was.drawn to the decision of the Hon’ble Delhi H10h Court in-the case of J.P
- Agrawal v. Umon of India-2013(287) ELT25(Del.) wherein it was held as under:

7.“11‘ is the PIO to whom the application is submitted and it is who is responsible for

ensuring that the information as sought is provided to the applicani within the statutory
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'pulates tnne limits i 1n 1ts various p10V151ons_
g and dlsposmg of t'nst -

y.-are not to be driven away' .
¢ authorities or t]zezr officers..



. requirements.of z‘l1e Act. Section 5(4) is simply fo strengthen the authorny of the P10

' Hh," within the depariiient; “if the*PIO finds -a=default-by, those: <from. whom_he. has-: sozzght R
mformatlon The-PIO is expected to recommend.a remedial action. to. be. taken”. The RTI '
Acz‘ makes the PIO the pivot for enforcing the zmplementatzon of the Act.”

Ful“thermore in OM No 20/ 10/23/2007 IR dated 09 07. 2009 whlle elaboratmg on the dutles and
1esponsxb111tles of the FAA it was stated that atis L .

”3 Deczdmg appeals unde7 the RT. [ Act is a quasz ]udlczal functzon It is, therefo;e

necessary that the appellate authoz ity should see that the ]ustzce is not only done but it
should also appear to have been done. In or der to do so, the order passed by the .
appellate authority should be a speaking order giving ]ustzf cation for the deczszon

arr ived at.

b5, RN Tl e Act provzdes that the f 1rst. appellate authorzty would be an ojj“ icer
: senzor in 7ank to 1‘l7e CPIO. T hus h ate. authorzzfy as per provisions of the Act,.
. would be an officer in a coi dmg- 01 ion'vis avisithe CPIO. Nevertheless, if, in-any -

. case, z‘he CPIO does not-implement the order passedib the iappellate authority ¢ and the
’appellaz‘e authorzty feel at intervention of hzglzer authority:is requived to get ‘fiis order
zmplemented he should bl ing the matter the notice of the officer in the public auz‘honty

-~ “competent to take ggainst the CPIO. mpez‘enz‘ oﬁcer shall z‘ake necessary action”
. 50 as to ensure in %7enz‘az‘zon of the’ ~

_Union of India (Wp
‘ward the information -

Furthermore; The Hon’blé Delhi High Court’in the decision I P Agga
(C) no: 7232/2009-whi !

collected through subor

h0 is responsible for
,;appllcant within the
rengthen the authority of
those ﬁom whom he has .

o “7zt lS’ z'Ize PIO 1
. erisur, zng tlzat zlz

e zmplemem‘atzon of the Act. -

B MM makes the PIO h

The PIO is expected to apply his / her mznd duly analyse the material before l11m / her

and then either disclase .the. information- sought. or. give. g7'ozmds Jor. non—dzsclosure 4 -
: responszble officer camnot escape his lesponszbzllly by saying that he* depends on the =
- viork-of his subordinates. The PIO has to apply his own mind independently and take the

- appropriate deaszon and cannot blmdly approve / forward what his subor dmates have

done

) Tlns Court in  Mujibur Rehman Vs. Central - Information Commission
MANU/DE/0542/2009 held that information seekers. are to be furnished what they ask for
and are not to be driven away through filibustering tactics and it is to-ensure a culture of .
information disclosure that penalty provisions have been provided in the RTI Act. The Act
has conferred the duty to ensure compliance on the PIO. This Court in Vivek Mittal Vs.
B.P. Srivastava MANU/DE/4315/2009 held that a PIO cannot escape his obligations and
duties by stating that persons appointed under him had failed to collect documents and
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" information; that the Act as framied casts obligation upon the PIO to ensure that the

p@g}gg;_g\igzzis&oﬂzh;g.,géltcz;giseyfulljheampﬁea’. Even otherwise; The settled position in law is
" that an officer.entrusted with the duty is not to act mechanically. The Supreme Court as
far back as in-Secretary, Haila Kandi Bar Association Vs. State.of Assam 1995 Supp. (3)

. SCC 736 reminded the_hz'gh’rani;gg_aﬂi@gs generally, not to mechanically Sforward the
information collected through subordinates. The RTI Aét has placed confidence in'the -

* objectivity of a person appointed as the PIO and wh‘éh"thq;P,'IQ\'m‘echahiéallyfo‘n&}brds
the. report of his subordinates, “he betrays a. casual approach shaking the confidence
placed in himt and duties.the probative value of his position and the report.” B alk

During the hearing the Respondent cited various administrative lacunae and constraints for
implémentation of the RTI Act, 2005 ‘which require urgent deliberation and rectification.  The
Commission was appalled to learn about the manner in which the hearings before it were
handled by the Respondent Public Authority which indicated that there was complete negligence
and-laxity. in the Public Authority in dealing with the RTI matters. It was abundantly clear that
such’ matters were being.ignored and set-asid ithout application of mind -which reflected
distespect-towards the RTI Act, 2 057itself. It “was' felt that.the conduct of Respondeént was
against the spirit of the RTI Act 'OS:.'_Which;Was"en,actéd_;to. ehsure greater transparency and
- effective acéess to the.informatiol "During the hearing, the CPI0 was,unable to give'any reasons
for the ‘delay in providing the information. The Commission. referred to the decision of the
Hon’ble High Court of Delhi in the matter Jain v. V.P. Pandey, CPIO, CESTAT, New
Delhi in W.P. (C) No. 4785/2017 dated 10.10 ' e

the_petitidr;g;:isitha
e necessary information t  the petitioner, the CIC had.not imposed
) ofithe-Right to Infopmation-Act; 2005. It is

a discretion: measure. In-Anand

 -considered “the " que retionaty ‘and held as

.”'.v:. :

Fufthéﬁﬁbre'; fhé Hon’blé ng

held &

4152/2017 dated 10.10.2017 had

5. The question whether had
~ penalty as provided under Section 20 of thie Act 1§ mandatory, is 1o longer res integra.
" The said question was considered by a Division Bench of this Court in Anand Bhushan v.

R.A. Haritash: ILR (2012) 4 Delhi 657 and the relevant extract of the said decision is set

out beloiv...;

6. In view of the above, this Court finds no reason to interfere with .the discretion
exercised by the CIC. The petition is, accordingly, dismissed.”

The Commission" :ﬁthher referred to the decision )
matter of R.K. Jain vs Union of India, LPA No. 369/2018, dated 29.08.2018, wherein it was held

as under: : . .
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pted that there was:a .

pn_ch of this Court had } '

rtheCIChad _th'e_'d'i_s_cre't"idn’_’gb. fésﬁ'iqt :t:he\.pell_aify ‘dr Whethel

of the Honble High Court of Delhi in the



- DECISION - -~

: Kécpin gA in-view the-fac
- decisions -of the Hon’bl

| '

Sl et e, ieeroen .. That being ‘50, 'the legislative - infent was. thdt the- penal

“provisions are 1o be implementsd o7 enjorced orly against the-CPIG-and not-against'any ... .

other authority like the senior ranking officer or the Appellate Authority who-decides the
appeal under Section 19(1). If this was not the legislative intention, the words appearing
in Sections 19(1) and-(2). would have been differently worded and the construction of the
statutory provision would have been entirely different. If the argument canvassed by the
petitioner was to be accepted then by that interpretation, we would be expanding the
‘meaning of a CPIO and we would be adding something more into the definition of CPIO
than the one as was conceived by the legislature. This is ot permissible under law. and
when the CPIO is only indicated to- be officer against whom penal action can be taken
under Section 20, we cannot read into the said statutory provision anything more by
supplying words or meaning which would enlarge the scope of the penal provisions
wrider Section 20. That apart, the CPIO being custodian of the information or the

documents sought for, is primarily réSpo;gsible under the scheme of the RTI Act fo . -

supply the information and in case ault or dereliction on: his part, the penal .
~action is to be invoked agains! hini ¢ . & Appellate Authority is not the custodian:
" of the information or the loéument. His only a statulory authority to take a decisior on’
" an appeal with regard:ikie-lenability o otkciwise of the action. of .the CPIO .and, -

“therefore, there is a coriscious omission in making the Appéllate Authority liable for a *
" penal action ‘under Section 20 of the RTL.Act and if that bé the scheme of the Act and
 the legislative intention, we see 10 ¢ the order passed by.the learned writ Couit

warranting reco ration.”” e PR T

re

Cis “provisions of Section
20(1) of the RTI Act; 20 ,000/- on Dr. Shardul
Chaubey, AR RGSC), M he Appellant .within the-
stipulated time frame as ‘adr SRR A R

The FAA, Banaras' Hindu U
recover the amount of Rs 2,000/ fr.
on receipt of this order and remit the

Accounts Officer, CAT” payable at

pus, erzapul, 'i's_“diréc-:ted to
:Chaubey, AR (RGSC), Mirzapur
d draft drawn in favour of “Pay and

email: dyréger2-cic@gov.in, Room No. 106, First Floor, Central Inforination. Commission; -

" CIC Bhavan; Baba Gangnath Marg, Munirla, New Delbi-110067 within:30 daysfrom the

date of receipt of this order.

The Commission also instructs the Resporident to provide the information to the Appéllant within

- convene periodic conferences/seminars to sensitize, famil

a period of 15 days from the date of receipt of this order failing which penal action for non-
compliance could be initiated. * M co T e T SRS '

Furthermore, it is evident that the implementation of the provisions of the RTI Act; 2005 is far

from ‘satisfactory. Thus, the Commission also instructs the Respendent Public Authority to
jarize and educate the concerned

officials about the relevant provisions of the RTI Act, 2005 for effective dischaige of its duties -

and responsibilities.
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Dy. Reg,stral (ST-TsTIr)

. The Commlssmn also directs the VC/Reglstral to relook at the ‘delivery mechanism in Vogue e s

respect.ofrrthe—lmpleme‘ltatleﬁﬁfvof*ﬂre"ﬁl T-Act; 2005 anid"ifiitiate corrective measures to 1emedy
the same forthwith and ensure .that:the- provisions:of the RTI: Act, 2005 were 1mplemented in
letter and spirit. It would be apvapnate that the summary., of all such decisions is blough‘ to th=
notice of the Boald of Governors of thé Unwer31ty for thelr 1nformat10n TR R e

Furthelmore it is’ appallmg to note that the’ FAA had also nof acted “in “accordance w1th the,
© provisions -of" the RTI ‘Act, 2005 and” thelefme is adV1sed to be” alert and cautlous in tn
-:Jmplementatlon of the RTI Act, 2005 w1th due dlhoence and care. SR L

* The Appeal's’iands d‘ispos'éd with the ab‘ove‘ direction. L e " J _
P SEL o . ‘mma{.}ai iif (farTer et ')'

s Infermation Covs}mnssmnf" fo:"r‘f ALE

g

011-26182598/ kl:des@nic: (i
Rets [ Date: 05.10.2018

" COPIY to

. Shastri Bhawsp,

1-. The buu‘aLyw )/

"RGSC) and‘EAA R’.Ulv Ganahl oouf._ Can‘ipus;

Mi7d ﬁ' T2 3lur"‘1

DR o CR-II, Central InformationCoﬁu.nis's'ion',_ CIC Bhai/ein, Baba Gangnath Marg,
Munirka, New De]hi—l_'lQO67 :

U
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Lt 09454357900)

; Banaras HmduU ive

L
SH 5, Dist Mirzapur, Barkachhakalan,
Uttar Pradesh 231001 o e h

PO N B T R

et o ot e JoBen g s} bmdyooeg ity
brsiey ool URHEL LTRYSTEY

oS - T T
< e Shest T AT AT -
\ i o v Central Information Commission

g ST W, qEAH
- Baba Gangnath Marg, Munu ka

A< feoett, NeW Delhl o 110067

e 3T"ﬁ_vf a-an/ Second Appeal No.:- CIF/BANHU/_A/zow/émms ]z,:;.ﬂqr SRS

D1 Rajesh Kumal SR
Vill & Post- Kosphala Kalan k
Koraon, Allahabad 212306 (Uttar Pradesh)

oS ] E*l# ai/Appellant

©VERSUS -

Dr. Shardul Chaubey - g
CPIO & Assistant Registrar, -
Rajiv Gandhi South: Campus ;

Date of Hear ing -
Date of DCCISIOH .

'Date of RTI apphcatlon

26.05.2017

CPIO’s responsé: "Not on record

Date of the First Appeal

| First Appellate Authority

' A'Da__t'e ‘of dia

‘ FACTS ” i NN S A |
" The Appellant V1de hlS RTI Apphcatlon had sought 1nf0rmat10n on 04 pomts regarding total

budget received: and spent on “Plant Biotechnology Special Course in the FY 2015-16 and

2016-17; category- wise total expenditure incurred on different heads’ in Plant Biotechnology

Course: from January 2016 to April 2017 with certified copy of the ‘expenditure incurred, details .
of year-wise expendlture incurred, on course-coordinator (Prof. M. N Smgh) from the course for

- his travelling, consumables, office mamtenance etc. during his tenuie as the course coordinator,

list of electlomc ltems pur chases for the « course dulmo hu tenme and issues related thereto. -

Aconeved wnh the non- 1ece1pt of any reoponse from the CPIO the Appellant appxoached the
FAA, Theeply of the CPIO/ order of the FAA, if any, is ot on the record of the Commission.
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HEARING

Facts. emergmg durmg the hearmg
The following were present , Fet b

Appellant Dr. Rajesh Kumar (M: 09454357900).thr' ugh Vi

Respondent Dr. Shaldul Chaubey, AR (RGSC Mir zapur (M 09936182191).th

- The Appellant reiter ated the contents : of his RTI appl1cat10n and stated thatn ias received

by h1m until 24.07. 2018 when a letter was- 1ece1ved by him subsequent to the receipt of the
notice of instant hearmg by the ReSpondent In its 1eply, ‘while tendering their unconditional
apology for not answering the RTI appl1cat1on/ Fll‘St Appeal in time, the Respondent submitted
- that due to 1nacce551blllty of the online portal owing to non—recelpt of the ID and oasswmd the
online RTI appeals could not be’ rephed Whlle submlttmg that he always intended to p1ov1de the

1nfor ma’uon to-the Appellant it was subnn ed ue to the remoteness of their institute and -«
RTL appl1cat10ns could not be dealt -

' by the Comm1531on on the
The Appellant vehemently contested. ‘the subm1sswns of the ‘
'oxm'lately 1§%) years ﬁom the date of ﬁlmg of -
ently rende1 the RTI'

certam other adrnlmstratlve and
Wlth apploprlately at their'end.a
© issue of jiinposition, of penal
Respondent and stated that: p10tracted delay 0
the. RTI apphcatlon wasCaused by the Resp
meehamsm meamngles

: The Commlssmn obser;
relatmo to’ respondmg ti
“appeal ‘0 ensure. that.a
funct10n1ng of the demo
of Delhi.in Mujlbur Reh
28 Aprll 2009) whereln it wa

es under whzch Zhe Ar’t was

openness culture ” among state

" agencies, "and a'wzder section ¢ s” whose actions have a signifi Seant or

N lasting Impact on the people and fhen' Infmmatlon ‘seekers are to be furmshed

. -what Iliey ask fm, unless the Act prohzbzts disclosure; they are not 10 be driven away" L
_-th;ough sheer inaction or f lzbusfermg tactics’ of the publrc authorities or their offi icers. g

ensuie'llzese ends tlzat.tzme imits have. been prescribed, in absolute terms, as - -
ilture of mfor;_" ftzor‘v‘_ _

2 fra

F; urrhermo;e z‘he Hon ’ble Delhz ngh Court deczszon in J P Aggarwal V. Umon of 1 Indza WP (C) |
no. 7232/2009 zt haS held that:

”The P]O is expected to apply his / her mmd duly analyse the material before him / her
and z‘hen either disclose the mfo; mation s*ought or give grounds for non- _disclosure.”

A 1eference was drawn to the decision of the hon ble Delln ngn Court in the case ‘of JP

Agrawal v. Umon of India-2013(287) ELT25(Del.) wherein it was held as under:
Page 2 of 6



7.%it is.the PIO fo whom the applzcatzon is submzz‘ted and u‘ is who is responszble Sor
ensuring that the information as sought is pr ovided fo the applicant within the statutory

- requirements of the Act. Section 5(4) is simply to strengthen the authority of the PIO

. within the department, if the PIO finds a default by those from ‘whom he has sought
" inforiation. The PIO is expected to recommend a remédial action to be'taken”. The .RTI

* Act makes the PIO the pzvoz‘ for enfm cing z‘he zmplemem‘az‘zon of the Acz‘ et L g

et Furfherm01e in OM No. 20/ 10/23/2007 IR dated 09 07 2009 whlle elaboratmg on the dutles and
1espon81b111tles of the FAA 1t was stated that:

’3 Deczdmg appeals under the RT] Act is a quasi judzczal Sunction. It is, ther efore,
" mecessary that the appellaz‘e authority should see that the justice is not only done but it -

" should also appear fo have been done. In order to do so, the order passed by the
appellate auz‘harzty should be a- speakzng order gzvzng justzf cation fo7 the a'eczszon
arrived at. : _ : .

Furthermore, The Hon’b]
(C) no. 7232/2009 Whlle

.ensm mg t/zat the mfo;
: .sz‘atutmy lequn emem‘s of

v '_ "souOIzt mformatzon The PIO zs expected fo iecommend a 1emedzal actzon 10 be taken”.
) The RT] Act makeS z‘he PIO the pivot for enforcmg the zmplementatzon of the Act

- vT he PIO is expected fo apply hzs / her mind, duly analyse the material befoze hnn / her
and then either disclose the information sought or give grounds for non- _disclosure. A
-responsible-.officer: cannoz‘ escape his responsibility by saying that he depends on the
work of his subor dinates. The PIO has to apply his own mind mdependently and take the
appropriate decision and cannot blzndly approve / forwa;d whaz‘ his subm dmaz‘es have

. done.
9. This Court in ]\/fujibur Rehmar. Vs, Central Information ~ Commission
MANU/DE/0542/2009 held that information seekers are to be furnished what they ask for
* and are not to be driven away through filibusicring iactics and it is to ensire a culture of
information disclosure that penalty provisions have been provided in the RTI Act. The Act
has conferred the duty to ensure compliance on the PIO. This Court in Vivek Miital Vs.
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B P. Srivastava MANU/DE/4315/2009 held that a PIO cannot e&cape his obligations and
der him had failed fo collect documents and

duties by stating that persons. appointed un

information; that the Act as framed casts obligation upon the \PIO to -ensure that the
provisions of the Act are fully complied. Even otherwise,

. that an officer-entrusted with the duty Is not 10 act mechanically. The Supreme Court as

" far back as z'nfSe'c'ifetmy,f 'Haila Kandi Bar Association Vs State of Assam 1995 Supp. (3)

SCC 736 reminded the high ranking officers generc

jhformatz'oif collected ihrough subordinates:~The RTI.Act has. ;p;laciedgzlicﬂb_hﬁd erie

- objectivity of a person appointed as. the PIO and when the PIO 1’71echdnz‘MZEﬁmvafds
the report of his subordinates, he betrays a casugl approach shaking the confidence

placed in him and duties the pro,b_dz‘z've value of his position and the report.” .. .

During the hearing the Respondent cited various administrative lacunae and constraints for
implementation of the RTI Act; 2005 which Tequire urgent
Commission was appalled  to -
‘handled by the Respondent Public A
_ and laxity in the Public Authority:]
such ‘matters were being ignoret
disrespect towards the RTI"
_against the spirit of the RTI
effective access to the information. During't
for the delay in: providingithe information:
Honble High Court of Delhi-in the matter of R
Delhi in W.P. (C) No. 4785/:2017 dated10. 1 ’

u"thority,.»vh-icln;—g@._cﬁgated that there ‘was complete negligence
b the RTI matters. It was abundantly clear that
‘ af tion of mind which. reflected

005 itself. It was felt that the
¢t, 2005 which was enacted to ens

mmission referr

CPIO,. CESTAT, New

“2. The grievan pted that there was a
" delay in providin

- the penalty as rec
< well settled tha
.. Bhushan v, R.A. Harj
*_-considered the quest

2

UL s 70 5

posing of e penalfs :
séh: TLR (2012) 4 Delhi .657.a divi

ther the levy of pena

Fuﬂhermor"e,z the Hon’ble High Court in’ the matter

© 4152/2017 dated 10.10.2017 had held as under: - -

5. The question whether the CIC.

I

question; dered by .

At 15}faféh-f4?i=ER-"(%G'=l'%)-"4*De‘lhi‘6'5‘7"a'n"d“t'h'e relevant extract

out below.... ' . : , ‘o

6. In view of the above, this
exercised by the CIC. The petition is, accordingly, dismissed.” .

The Cdmﬁlission further referred to the decision of the Hon’ble High Couit of Delhi in the

matter of R.K. Jain vs Union oflndia, LPA No. 369/2018, dated 29.08.2018, wherein it was held

as under;
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of RK. Tain v. CIC and' A, in WP.(C).
.ﬁad_ the c_.ljséréti%;@___%c();‘ﬁifgétx-iﬁzt' the p'en;ilfy' or whethel

svided under Section 20.of the Act is mandatory, is no longer gra. .

Court finds no reason to interfere with the discretion



- Chaubey, AR (RGSC) Mxrzapur
stlpulated tlme frame as admltted by

“The FAA Baneuas Hlndu Unlvelslty, Rajiv

DECISION

decisions of the Hon’ble ng_

provisions dre to be implemented or enforced only against the CPIO and not against any
other authority Iike the senior ranking officer or the Appellate Authority who decides the

- appeal under Section 1 9(1). If this was.not the legislative.intention, the words appearmg_ '

in Sectzons 19(1) and (2) would have been di ﬁ‘erem‘ly worded and the constructzon of the

statutory provision would have been eritir ely different. If the argument canvassed by . the.

“O. oot it ee i That beiﬁg so, ‘the legislative ';'ntent' was that the penal

petitioner was. 1o, be accepted_ﬂzen_bv_-tha,——wr&prefazzmszrwom’a’be expanding The

T meaning of a CPIO and we would be adding something more into the definition of CPIO
than the one as was conceived.by the legislature. This is not permissible under law and
when the CPIO is only indicated fo be officer against whom penal action can be taken
under Section 20, we cannot read into the said statutory provision anythzng more by
supplying words or meaning which would enlarge the scope of the penal provisions
under Secz‘zon 20. That apalt the CPIO bezng custodian of the znformatzon or tlze

the mfoz matlon or
: ',an appeal with. re

© ther efore, t/zere i
- penﬁal ,_actton und

ondent:andrin light of the

Keepmg in view the facts 6f the case and-fsublmssmn made-by ‘the
the provisions of Section

urt, the Commlssmn finds that a

20(1) of the RTI Act, 2005, thi

ndhi South. Campus erzapm is dnected to

" tecover the.amount of Rs 2,000/- from the salary of Dr. Shardul Chaubey, AR (RGSC), anapul

on receipt of this order and remit the same by way of Demand draft drawn in favour of “Pay and -

Accounts Officer, CAT” payable at New Delhi and send the same to.Dy. Registrar, (CR-II)
email: dyregcr2- cic@gov.in, Room No. 106, First Floor, Central Information: Commission,

'CIC Bbavan, Raba. Gangnath Ma1 Munu ka, New Delhi- 110067 within 30 days from the

date of lecelpt of th1s 01der i

The Commlsswn also instructs the Respondent to prov1de the 1nformat10n to the Appellant W1th1n

a period of 15 days from the date of receipt of this order fallmcr which penal action fm non-

compllance could be initiated.

Funhermor_,e,','; it is evident that the implementation of the pl‘OVisions of the RTI Act, 2005 is far
from satisfactory. Thus, the Commission also instructs the Respondent Public Authority to

Pége 5o0f6

penalty of Rs. 2,000/- on Dr. Shardul -
form on to the Appellant w1th1n the'




The Commission a

. letter and spirit. It would-be appropriate-

- The Appealétaﬁ&s 'disposed'with the 'abovei lirection.
(i gt ufd)

.. fmiw / Date: 05.10.2018

1. The Secretary, DJ/o St

. (RGSC), Banaras Hindy University, B

convene periodic conferences/seminars to sensitize, familiarize -and educate the concerned
officials about the. relevant provisions of the RTI Act, 2005 for effective discharge of its duties
and responsibilities. . : s ; . i

Iso directs the VC/'Régistr.arfto relook at the delivery meqhaniSm in vogue in.

respect of the implementation of the RTI Act; 2005 and initiate gorrective measures to remedy

the same forthwith and ensure that the provisions ‘of the RTI Act;.2005 were implemented in

notice of the Board of Governors of the University for their information.

1 *

Furthermore, it is appalling to note that the FAA had also not acted in accordance with the

» provisions of the RTI Act, 2005 and therefore is advised to be alert and cautious in the

implementation of the RTI Act, 2005 with due_diligence and care.

e AP
SR :Bimal Julka (Frae I=7).
~ Information Commissioner (T AIw)

AUthenti'cated<tljp1§ copy. .

Dy. Rsg
011-2671

82598/ kl.das@r

New Delhi — 110001
2 Thé Vice Chancellor, Banaras Hindu University, Varanasi-221005
ﬁle Registrar, Banaias Hindu University, Varanasi-221005 - x

4. Ms: ::Ramadey.i{;eNim‘anpaﬂi?_- 'D_ii-_‘;s for RGS?‘-)?}and{~ F_AA;,_;Raji{/_;_fGé’ndlln;_ South: Campus

Jachha. B, Mirzapur-231001 . — -+

5. DR to. CR-1I, Central Infermation Commission, CIC Bhavan, Baba Gang‘nafh Marg,
Munirka, New Delhi-110067 -7 : g
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ITEM 33
TO CONSIDER the proposal of Prof. Anand Mohan, Member, Executive

Council preparing amendment in the provision 7 B (5) of the Statute of
the Banaras Hindu University relating to the powers of the Vice-
Chancellor.

NOTE

Prof. Anand Mohan, Member, Executive Council vide his letter dated
November 05, 2018 (Appendix-33) which is self explanatory, has
pointed out some difference in the provision of Statute 7B(5) of the
Banaras Hindu University vis-a-vis Central Universities Act 2009
[Section 27(7) of the Second Schedule] as well as other Central
Universities e.g. Central University of Hyderabad (Section 39),
University of Delhi [Section 11K, sub-section 2(f)] and Jawaharlal Nehru
University (Section 55).

The extract of Central Universities Act 2009 and statutory provisions of

other central Universities, are as under:
1. Central Universities Act 2009:

Section 27 (7) of the second schedule of the THE CENTRAL UNIVERSITIES
ACT, 20009, states that "If the office of the Vice-Chancellor becomes vacant
due to death, resignation or otherwise, or if he is unable to perform his
duties due to ill-health or any other cause, the Pro-Vice-Chancellor shall
perform the duties of the Vice-Chancellor:

Provided that if the Pro-Vice-Chancellor is not available, the senior-most
Professor shall perform the duties of the Vice-Chancellor until a new Vice-
Chancellor assumes office or the existing Vice-Chancellor resumes the
duties of his office, as the case may be.

2 Central University of Hyderabad:

Section 39 of 1974 of THE UNIVERSITY OF HYDERABAD ACT says that "If
the office of the Vice-Chancellor becomes vacant due to death, resignation
or otherwise or if he is unable to perform his duties owing to absence,
illness or any other cause, the Pro-Vice-Chancellor, shall perform the duties
of the Vice-Chancellor until a new Vice-Chancellor assumes office or until
the existing Vice-Chancellor attends to the duties of his office, as the case

may be:

Provided that if a Pro-Vice-Chancellor is not available, the senior-most
Professor shall perform the duties of the Vice-Chancellor.
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3. University of Delhi:

As per Section 11 K, Section 2 (f) of Act of University of Delhi In an

emergency, when neither the Vice-Chancellor nor the Pro-Vice-Chancellor
nor the Director, South Delhi Campus nor the Dean of Colleges is able to

act, to call a meeting of the Executive Council forthwith and to take its -
directions for the carrying on of the work of the University, It shall be the

duty of the Registrar to act on behalf of Vice-Chancellor.

4. Jawaharlal Nehru University:

Though section 55 of the Jawaharlal Nehru University Act 1966, provides
that If the office of the Vice-Chancellor becomes vacant, the functions of
his office shall, until some person is appointed under Clause (1) to the
vacant office, be performed by the Rector, and if there are two or more
Rectors, by the senior most of the Rectors:

Provided that if there is no Rector, the Registrar shall carry on the current
duties of the Vice-Chancellor and ca!! a meeting of the Executive Council
forthwith and take its directions for the carrying on of the work of the
University. '

The existing provision 7 B (5) of the Statute of the Banaras Hindu

University is quoted as under:

“If the office of the Vice-Chancellor becomes vacant, the
function of his office shall, until some person is appointed
under sub-section (1) to the vacant office, be performed

by the Rector:

Provided that if there is no Rector, the Registrar shall
carry on the current duties of the Vice-Chancellor and call
a meeting of the Executive Council forthwith and take its
directions for the carrying on of the work of the
University.”

He has pointed out that the provision 7 B (5) of Statute of the Banaras
Hindu University does not discriminate between the Vice-Chancellor
‘being out of station’ and office of the Vice-Chancellor being ‘vacant’.

In view of the above, he has requested to ccnsider amendment in the
provision 7 B (5) of the Statute of the Banaras Hindu University.

The Executive Council may consider and decide.
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DEPARTMENT OF ELECTRONICS ENGINEERING
INDIAN INSTITUTE OF TECHN
(BANARAS HINDU UNIVERS APPENDIX— 33
VARANASI-221005

Prof. Anand Mohan, SMIEEE, FIETE, FIE, LMISTE, LMPMA (India)

Member, Executive Council, BHU

Institute Professor, lIT (BHU)

(former Director, National Institute of Technology, Kurukshetra-136 119, Haryana,

& former Chairman, ASE Panel under ARMREB, DRDO, Ministry of Defence, Govt. of India, New Delhi)

(Mobile)9839055161 / 8930535511 Fax® 0542-2368428 e-mail’ profanandmohan@gmail.com
Confidential / Important
The Registrar & ‘ November 05, 2018

oM\ . :
ij/ Secretary to the Executive Council

A

vy

Banaras Hindu University ’

Dear Sir, :
On perusal of the University’s Act and Statutes, I could observe the dlsparlty in Statute 7B
(5) of BHU (copy enclosed) vis-&-vis Central Universities Act 2009 [Section 27 (75 of the

Second Schedule] as well as other Central Universities e.g. Central University Hyderabad
(Section 39), University of Delhi [Section 11 K, subsection 2 (f)] and Jawaharlal Nehru
University (Section 55). The copy of the extract of these example Universities is enclosed for

ready reference.

Further, Statute 7 B (5) of our University does not discriminate between the Vice Chancellor
‘being out of station’ and office of the Vice Chancellor being ‘vacant’.

In view of the above, I request you to place the matter before the ‘Executive Council’ for
consideration in its forthcoming meeting scheduled on 26.11.2018 so that our Statute 7 B
may be amended to make it similar to the provisions in other Central Universities.

[ shall be grateful for kind necessary action in the matter.
Thanking you & with regards,

Yours faithfully,

~

(Anand Mohah)
Member, Executive Council

Encl.: as above.

'\/C{py for information along with enclosure to:

The Hon’ble Vice Chancellor, Banaras Hindu University for kind consideration
of the matter. '

%’
(Anand Mohan) ">
Member, Executive Councﬂ
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7. k1)

The Chahcellor.shaH be elected by the Court and Chancellor
shall hold office for a term of three years :

Provided that the Chancellor shall, ‘notwithstanding the

expiration of his term, continue to hold his office unti] the
election_of his_successor.

Chancellor

@

TA. (1)
Powers of the

- Chancellor

@

7B. ()

Vice-Chancellor

@
@)

@
)

If the office of the Chancellor becomes vacant, the functions
of his office shall, until some person is elected under sub-
section (1) to the vacant office, be performed by the Vice-
Chancellor.
The Chancellor shall by virtue of his oﬁ‘ice be the Head of the
University.

The Chancellor shall, if present, preside at convocation of the
University for conferring degrees and at all meetings of the
Court. '

The Vice-Chancellor shall be appointed by the Visitor on the
recommendation of a Selection Committee constituted by
the Visitor for the purpose :

Provided that, if the Visitor does not approve of such

recommendation, he may call for one or more fresh

recominendations.

The Vice-Chancellor shall bea whole-Ume salaried officer of

the University.

The Vice-Chancellor shall hold office for a term of three years

from the date on which he enters upon his office and shall, on

the expiration. of his term of office be eli gible for reappointment
to that office for a Second term :

Provided that the Vice-Chancellor shall, notwﬂhstandmg the

expiration of his term, continue to hold his office until hlS '

successor is appointed and enters upon his office.

The emoluments and other terms and conditions of service of

the Vice-Chancellor shall be prescribed by the Statutes.

" If the office of the Vice- Chancellor becomes vacant the

functions of his office shall, until some person is appointed
under sub-section (1) to the vacant office, be perfonned by the.

Rerctor:

. Provided that if there is o Rector; ‘The > Registrar-shall carry on -
-, the current duties of the Vice-Chancellor and call a meeting of

" the Executive Council forthwith and take its dlICCUOIlS for the

carrymg on of the work of the University. .

- (6)
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Extract of Relev‘ant Statutes of other Central Universities

1. Central Universities Act 2009:
Section 27 (7) of the second schedule of the THE CENTRAL UNIVERSITIES ACT,
2009, states that “If the office of the Vice-Chancellor becomes vacant due to death,
resignation or otherwise, or if he is unable to perform his duties due to ill-health or any
other cause, the Pro-Vice-Chancellor shall perform the duties of the Vice-Chancellor:

Provided that if the Pro-Vice-Chancellor is not available, the senior-most Professor shall
perform the duties of the Vice-Chancellor until a new Vice-Chancellor assumes office or
the existing Vice-Chancellor resumes the duties of his office, as the case may be.

2. Central University of Hyderabad:

Section 39 of 1974 of THE UNIVERSITY OF HYDERABAD ACT says that “If the
office of the Vice-Chancellor becomes vacant due to death, resignation or otherwise or if
he is unable to perform his duties owing to absence, illness or any other cause, the Pro-
Vice-Chancellor, shall perform the duties of the Vice-Chancellor until a new Vice-
Chancellor assumes office or until the existing Vice-Chancellor attends to the duties of his
office, as the case may be:

. Provided that if a Pro-Vice-Chancellor is not available, the senior-most Professor shall
perform the duties of the Vice-Chancellor.

3. University of Delhi:

As per Section 11 K, Section 2 (f) of Act of University of Delhi In an emergency, when
neither the Vice-Chancellor nor the Pro-Vice-Chancellor nor the Director, South Delhi
Campus nor the Dean of Colleges is able to act, to call a meeting of the Executive
Council forthwith and to take its directions for the carrying on of the work of the
University, It shall be the duty of the Registrar to act on behalf of Vice Chancellor..

4. Jawaharlal Nehru University: _
Though section 55 of the Jawaharlal Nehru University Act 1966, provides that If the office
of the Vice-Chancellor becomes vacant, the functions of his office shall, until some person
is appointed under Clause (1) to the vacant office, be performed by the Rector, and if
there are two or more Rectors, by the senior most of the Rectors:

Provided that if there is no Rector, the Registrar shall carry on the current duties of the
Vice-Chancellor and call a meeting of the Executive Council forthwith and take its

directions for the carrying on of the work of the University.
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